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The 
SO

U
TH

ER
N

 
N

EV
A

D
A

 
TEA

M
STER

S 
C

O
N

V
EN

TIO
N

 
TR

A
IN

IN
G

 
TR

U
ST

(SN
TC

TT)recognizes the need for continuous training to m
aintain the high levels of skill

and com
petence dem

anded in the C
onvention industry, to provide adequate num

bers of 
skilled w

orkers, and to insure public satisfaction and provide for the grow
th and progress 

of the industry w
ithin the com

m
unity and the N

ation.

Experience has dem
onstrated that the only practical and sound m

ethod of preparing 
w

orkers for skilled occupations is through planned training, providing for em
ploym

ent 
and training under actual job conditions by skilled w

orkers and at w
ages com

m
ensurate 

w
ith the apprentice’s skill.  In addition, the apprentice’s know

ledge and understanding of 
the 

trade 
is 

broadened 
through 

participation 
in

approved 
courses 

of 
related 

and 
supplem

ental training.

Further, recognizing that the responsibility for training rests w
ith those in the

industry, 
w

ho 
are 

users 
of 

those 
skills, 

the 
SN

TC
TT

has 
form

ulated 
and 

adopted 
these 

apprenticeship 
standards 

for 
the 

training 
of 

apprentices 
in 

this 
industry.
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I.
D

E
FIN

IT
IO

N
S

A
s herein referred to:

A
.

Standards:
M

eans this entire docum
ent, including attachm

ents.

B
.

A
pprenticeship and T

raining C
om

m
ittee:

M
eans 

the 
C

om
m

ittee 
responsible 

for 
operating 

the 
program

, 
SO

U
TH

ER
N

 
N

EV
A

D
A

 
TEA

M
STER

S 
C

O
N

V
EN

TIO
N

 
TR

A
IN

IN
G

 
TR

U
ST 

as 
described 

in 
Section II of these Standardshereinafter referred to as the “C

om
m

ittee”.
If the Team

sters C
onvention Industry Training Trust does not appoint a 

separate
A

pprentice and Training com
m

ittee, then “com
m

ittee” as used 
hereafter m

eans the Trust, and the com
m

ittee m
em

bers are the Trustees.

C
.

E
m

ployer:
Shall m

ean a person, firm
or corporation signatory to the 

Standards.

D
.

Journeym
an:

M
eans a qualified craft w

orker in the skilled trade of 
C

onvention Industry classification covered in these Standards.

E.
U

nion:
M

eans Local U
nion 631, signatory to these Standards.

F.
A

pprentice:
Shallm

ean a person w
ho has entered into a w

ritten 
A

pprenticeship A
greem

ent providing for em
ploym

ent and training under 
the term

s and conditions of these Standards and, as such, shall constitute 
the only persons so em

ployed.

G
.

A
pprenticeship A

greem
ent:

This term
, w

hich is synonym
ous w

ith the 
w

ord “indenture” as som
etim

es used, m
eans the w

ritten docum
ent betw

een 
the A

pprentice and the Joint A
pprenticeship C

om
m

ittee stating the 
responsibilities and obligations of the parties thereto in connection w

ith the 
A

pprentice’s em
ploym

ent and training under these Standards.

H
.

R
egistration A

gency:Shall m
ean the N

evada State A
pprenticeship 

C
ouncil.

O
W

IN
N

555 E. W
ashington, Suite 4900

Las V
egas, N

evada 89101
(702) 486-8080      
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I.
A

pprentice C
oordinator:

M
eans the individual assigned by the 

A
pprenticeship and Training C

om
m

ittee to direct and coordinate daily 
training and O

JT activities.  The A
pprentice C

oordinator’s duties shall 
include, but not be lim

ited to supervision of apprentice records and files, 
dispatching in accordance w

ith established SN
TC

TT policies and 
procedures, curriculum

 and the adm
inistration of tem

porary discipline.

J.
B

oot C
am

p:
A

 m
andatory, three day pre-enrollm

ent program
, designed to 

m
easure candidates’ com

m
itm

ent, determ
ination, and physical aptitude 

upon offer of indentureship. 

K
.

Standard L
aboratory E

valuation:
D

ocum
ent com

pleted by JA
TC

, or 
designee, assessing the apprentice skill level prior to advancing to the next 
level or to journeym

an.

II.
SO

U
T

H
E

R
N

 N
E

V
A

D
A

 T
E

A
M

ST
E

R
S C

O
N

V
E

N
T

IO
N

 T
R

A
IN

IN
G

 
T

R
U

ST

A
.A

uthority and Scope

There is hereby established an A
pprenticeship and Training C

om
m

ittee 
w

hich shall establish and adm
inister rules and procedures governing the 

selection, training and transfer of apprentices, and for the training of 
journeym

an and others.

B
.

C
om

position

1.
The C

om
m

ittee shall be com
posed of not less than four(4)m

em
bers 

representing the Em
ployers and four(4)m

em
bers representing the 

U
nion,each

selected by the groups they represent.

2.
The Em

ployers and the U
nion shall at all tim

es be equally
represented on this C

om
m

ittee, and m
em

bers nam
ed to fill any

vacancy shall be selected in the sam
e m

anner as the original 
selection.

3.
C

om
m

ittee M
em

bers serve at the w
ill of the organization w

hich 
appointed them

 and m
ay

be retained or replaced by
the appointing 

organizations.
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C
.

Procedures

1.
The C

om
m

ittee shall elect from
 its m

em
bers a U

nion and Em
ployer C

o-
C

hair w
ho shall retain right of vote on all m

atters.  

2.
Q

uorum
 at m

eeting shall consist of at least one (1) m
em

ber representing 
the

em
ployers and one (1) m

em
ber representing the union.  Each group 

shall have a total vote equal to their total num
ber of designated 

C
om

m
ittee m

em
bers.

3.
The C

om
m

ittee shall schedule regular m
eetings and shall establish the 

tim
e and place of such m

eetings.  A
special m

eeting m
ay be called w

hen 
judged as necessary.

4.
The C

om
m

ittee shall establish such other rules and regulations
governing the adm

inistration of this program
 as it finds necessary, but 

all actions m
ust show

 in the m
inutes.

5.
The C

o-C
hairs w

ill be charged w
ith establishing a regular order of 

business and w
ith conducting m

eetings in a businesslike m
anner.  The 

C
o-C

hairs m
ay also nam

e regular or special com
m

ittees to handle 
particular assignm

ents.

6.
The C

o-C
hairs or designee, shall be responsible forkeeping m

inutes of 
all m

eetings, apprentice files, the registration ofapprenticeship
agreem

ents, request com
pletion certificates and notice of cancellations 

and all other records and reports of the C
om

m
ittee. 

7.
The nam

e, address, social security num
ber, veteran or non-veteran

status of all apprentices, and all apprentice cancellations, term
inations, 

suspensions and com
pletions shall be reported to the

State 
A

pprenticeship C
ouncil.

D
.

D
uties

1.
To conduct surveys and studies to determ

ine industry training needs and 
skill requirem

ents, and to develop other data essential to establishing 
adequate and effective plans and program

s of training.

2.
To periodically review

 these Standards and keep them
 consistent w

ith 
N

ational Standards and changes w
ithin the industry.

3.
To establish m

inim
um

 qualifications for apprentice applicants w
ithin 
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the area covered by these Standards and to devise a system
 of apprentice 

selection that w
ill assure the industry of com

petent w
orkers and all 

candidates of equal opportunity.

4.
To indenture, under a w

ritten agreem
ent, all apprentices accepted for

training under the provisions of these Standards.

5.
To determ

ine the kind and am
ount of on-the-job training and experience 

to be required of apprentices and to arrange for such experience and
training through the participating em

ployers.

6.
To determ

ine the kind and am
ount of supplem

ental related instruction to 
be required of apprentices and to arrange for such instruction to be 
provided.

(M
inim

um
 of 144 hours per year)

7.
To determ

ine the
adequacy of em

ployers to provide adequate and 
reasonably continuous job training and supervision for apprentices and 
to regulate the num

ber of apprentices to be allow
ed an em

ployer w
ithin 

the established ratio of apprentices to journeym
en.

8.
To establish a

system
 of m

aintaining records, reports, and exam
inations 

for 5 years, that w
ill provide m

eans of determ
ining the progress and 

conduct of each apprentice in both the on-the-job training and related 
instruction requirem

ents throughout his/her apprenticeship.

9.
To adjust such differences as m

ay arise betw
een the parties of an 

A
pprenticeship A

greem
ent as m

any com
e w

ithin the scope of these 
Standards.

10.To determ
ine w

hen apprentices have satisfactorily m
et all requirem

ents 
of their apprenticeship, to recom

m
end their acceptance as Journeym

en, 
and to obtain and aw

ard an appropriate “C
ertificate of C

om
pletion of 

A
pprenticeship” to those satisfactorily com

pleting all requirem
ents of 

their A
pprenticeship A

greem
ent.

11.To register all A
pprenticeship A

greem
ents w

ith the N
evada 

A
pprenticeship C

ouncil w
ithin 10 days of signature and notify the 

R
egistration A

gency of all subsequent apprentice actions taken by the 
C

om
m

ittee affecting these agreem
ents, such as suspensions, 

cancellations and com
pletions of apprenticeship.

12.To ensure that the coordinator attends all applicable m
eetings in regards 

to changes in state and federal law
, and to ensure that the coordinator 

regularly attends sem
inars, classes, etc, in order to stay current w

ith all 
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program
 requirem

ents on both state and federal law
s and guidelines.

13.In general, to be responsible for the successful operation of this 
A

pprenticeship and Training Program
 through appropriate 

adm
inistration and supervision of all phases of training, cooperation 

w
ith national and state organizations in program

s and activities for the 
im

provem
ent of apprentice and journeym

an training and
appropriate 

public inform
ation.

14.To provide adequate and safe equipm
ent and facilities for training and 

supervision, and safety training for apprentices on-the-job
and in related 

instruction training that are in com
pliance w

ith either the O
ccupational 

Safety and H
ealth Standards prom

ulgated by the Secretary of Labor 
under Public Law

 91-596, dated D
ecem

ber 29,1970, as am
ended, by 

public Law
 101-552, Section 3101, N

ovem
ber 5,1990 A

s A
m

ended by 
Public Law

 105-198, July 16,1998 A
s A

m
ended by Public Law

 105-241
Septem

ber 29,1998, or State Standards that have been found to be at 
least as effective as the Federal Standards.

III.
Q

U
A

L
IFIC

A
T

IO
N

S FO
R

 A
N

D
 SE

L
E

C
T

IO
N

 O
F A

PPR
E

N
T

IC
E

S

A
.

Q
ualifications

1.
M

ust be at least 18 years of age

2.
M

ust possess the natural aptitudes essential to acquiring the skills ofthe
trade

3.
M

ust be physically able to perform
 all w

ork of the trade w
ith

reasonable 
accom

m
odation if necessary.

4.
M

ust have a high school diplom
a

orhigh school equivalency
at tim

e of 
application

5.
Passing a drug test w

ill be required upon the offer of indentureship.

6.
M

ust provide a valid state issued photo identification 

7.
M

ust com
plete a perform

ance-based “B
oot-C

am
p” upon offer of 

indentureship
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B
.

Procedures

1.
The recruitm

ent, selection, em
ploym

ent and training of apprentices 
during their apprenticeship shall be w

ithout discrim
ination because 

of race, color, creed, sex, sexual orientation, religion, disability or 
national origin.  The sponsor w

ill take affirm
ative action to provide 

equal opportunity in apprenticeship and w
ill operate the 

apprenticeship program
 as required under Title 29 of the C

ode of 
Federal R

egulations, Part 30, and equal em
ploym

ent opportunity 
regulations ofthe State of N

evada.A
FFIR

M
A

TIV
E A

C
TIO

N
 

PLA
N

, SEE A
TTA

C
H

M
EN

T # 3.

2.
A

ll apprentices shall be recruited and selected in accordance w
ith the 

plans and procedures attached to and m
ade a part of these Standards 

and identified as A
ttachm

ent# 4.

3.
A

llrecords relating to the recruitm
ent, application, selection and 

em
ploym

ent of apprentices, as required by the R
egistration A

gency, 
including identification of m

inority participants shall be m
aintained 

for a period of five (5) years and m
ade available to authorized 

representatives upon request.

IV
.

R
E

SPO
N

SIB
ILITIE

S O
F A

PPR
E

N
T

IC
E

S

The Joint A
pprenticeship and Training C

om
m

ittee should im
press upon all 

indentured apprentices that in signing the apprentice agreem
ent, they have 

voluntarily agreed to abide by the provisions of these A
pprenticeship Standards, 

and inform
 the apprentices of their responsibilities and obligations under the 

apprenticeship system
.

A
.

To diligently and faithfully perform
 the w

ork of the occupation and other 
pertinent duties as assigned by the Em

ployer or the A
ssociation in accordance 

w
ith the provisions of the Standards.

B
.

To respect the property of the Em
ployer and abide by the w

orking rules and 
regulations of the SN

TC
TT and the N

evada State A
pprenticeship C

ouncil.

C
.

To regularly attend and satisfactorily com
plete the required related instruction 

as provided.

D
.

To
develop safe w

orking habits and conduct them
selves in their w

ork in such a 
m

anner as to assure their ow
n safety as w

ell as that of their fellow
 w

orkers.
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E.
To conduct them

selves at all tim
es in a creditable, ethical and m

oral m
anner, 

realizing that m
uch tim

e, m
oney and effort w

ill be spent in affording them
 an

opportunity to becom
e skilled craft w

orkers.

V
.

A
PPR

E
N

T
IC

E
SH

IP A
G

R
E

E
M

E
N

T

A
.

A
ll apprentices shall enter into and sign a w

ritten A
pprenticeship A

greem
ent 

w
ith the A

pprenticeship and Training C
om

m
ittee.

B
.

The signing of the A
pprenticeship A

greem
ent w

ith the C
om

m
ittee does not 

obligate the C
om

m
ittee to actually em

ploy the apprentice, but does obligate the 
C

om
m

ittee to use its best efforts to see that the apprentice is assigned to an 
em

ployer and is kept as continuously em
ployed as is possible, w

hen w
ork is 

available.

C
.

The A
pprenticeship A

greem
ent shall contain a statem

ent m
aking the term

s and
conditions of these A

pprenticeship Standards a part of the agreem
ent.

For this 
reason, every apprentice applicant w

ill be required to read these Standards 
before signing the A

greem
ent. 

D
.

Each A
pprenticeship A

greem
ent w

ill be registered w
ith the N

evada State      
A

pprenticeship C
ouncil.  Send the original and one copy to the N

evada State 
A

pprenticeship C
ouncil.

A
.

The
C

om
m

ittee,
B

.
The A

pprentice,
C

.
The N

evada State A
pprenticeship C

ouncil, original and one 
copy.

D
.

The V
eterans A

dm
inistration if applicable

V
I.

C
R

E
D

IT
 FO

R
 PR

E
V

IO
U

S E
X

PE
R

IE
N

C
E

A
.

A
ll applicants shall undergo the selection procedure described in Section III 

of these Standards.  Those requesting credit for previous experience and 
training, outside the supervision of this C

om
m

ittee, m
ust subm

it their 
request at the tim

e of their application and furnish such records, affidavits, 
and other bona fide evidence as the C

om
m

ittee m
ay require to substantiate 

their claim
s.
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B
.

They shall undergo the regular probationary period and requests for credit 
w

ill be evaluated and a determ
ination m

ade on or before
the end of the 

probationary period w
hen the reports covering actual on-the-job

perform
ance can be evaluated.  R

equests for such credit w
ill not be 

considered at any other tim
e.  Exem

ption w
ill be given to activated 

R
eservists and N

ational G
uard M

em
bers.

C
.

A
fter its evaluation, the C

om
m

ittee m
ay grant such credit on the term

 of 
apprenticeship as their evaluation m

ay justify.

D
.

A
pprentices w

ho are granted credit shall be advanced to the w
age rate for

the period to w
hich such credit advances them

.

V
II.

PR
O

B
A

T
IO

N
A

R
Y

 PE
R

IO
D

The first 500 hours or6 m
onths (w

hichever occurs first) of the term
 of 

apprenticeship under w
hich the A

pprentices can be canceled by either party 
w

ithout stated cause during this tim
e.

A
fter the probationary period, the A

greem
ent m

ay be canceled at the request of the 
A

pprentice, or m
ay be suspended, canceled or term

inated by the C
om

m
ittee for 

good cause w
ith due notice to the A

pprentice, and a reasonable opportunity for 
corrective action, and w

ith w
ritten notice to the apprentice and to the R

egistration 
A

gency of the final action taken.  A
pprentices w

ill be advised of their appeal 
rights to the N

evada State A
pprenticeship C

ouncil.

V
III.

T
E

R
M

 O
F A

PPR
E

N
T

IC
E

SH
IP

The term
 of apprenticeship shall be a period of 2000 hours(approxim

ately 2 
years) w

hich is a tim
e and/or com

petency based program
 of reasonably continuous 

em
ploym

ent and on the job
training, supplem

ented by the required hours of related 
technical instruction.

IX
.

SU
PPL

E
M

E
N

T
A

L
 R

E
L

A
T

E
D

 IN
ST

R
U

C
T

IO
N

A
.

The C
om

m
ittee shall annually schedule courses of instruction in subjects 

related to the trade, and each apprentice shall be required to enroll in and 
attend all sessions scheduled during each year of apprenticeship. N

ot less 
than 144 hours of such instruction shall be scheduled each year.
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B
.

Failure of apprentices to fulfill their obligations as to related instruction
attendance and progress shall constitute just cause for disciplinary action by 
the designee.  Therefore, if apprentices are unable to attend sessions due to 
illness or other just cause, they shall be required to obtain an official excuse 
from

 the C
om

m
ittee orits designated representative.  

C
.

H
ours spent in related instruction shall not be counted as hours of w

ork.

D
.

R
elated Instruction C

urriculum
/C

heck list:
See A

ttachm
ent # 2.

X
.

O
N

-T
H

E
-JO

B
 T

R
A

IN
IN

G
 A

N
D

 E
X

PE
R

IE
N

C
E

A
.

U
nder the supervision of a qualified journeym

an, each apprentice shall be 
given such practical experience and training in the various branches and job 
processes of the trade as is necessary to develop a proficient and skilled 
journeym

an.  The schedule of w
ork experience to be received is set forth in 

“A
ttachm

ent #1”
of these standards.

B
.

A
pprentices shall receive instruction in accident prevention and safe w

ork
habits. Such instruction shall be coordinated w

ith the actual w
ork being 

perform
ed on-the-job and w

ith the tools and equipm
ent being used.

C
.

The C
om

m
ittee w

ill secure the cooperation of the em
ployers and the 

journeym
en in providing the varied experience and training on the job; and, 

if necessary, to assure a rounded training in all branches of the trade, m
ay 

shift or rotate apprentices from
 one em

ployer to another.  The duration of 
such transfers should not exceed the hours specified in the Schedule of 
W

ork Experience to attain reasonable proficiency in the particular w
ork 

processes or job operations for w
hich the transfer w

as m
ade.

X
I.

D
ISC

IPL
IN

A
R

Y
 A

C
T

IO
N

A
.

The C
om

m
ittee shall have authority to discipline an apprentice w

ho fails to 
com

ply w
ith the A

pprenticeship A
greem

ent or rules and instructions of the 
C

om
m

ittee, in accordance w
ith N

evada Law
 and the C

om
m

ittee Policy.

X
II.

H
O

U
R

S O
F W

O
R

K

A
pprentices shall w

ork the sam
e num

ber of hours as journeym
en w

ithin the ratio 
em

ployed in the trade.  O
nly actual hours w

orked w
ill be credited on the term

 of 
apprenticeship.
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X
III.

A
PPR

E
N

T
IC

E
 W

A
G

E
S

A
pprentices shall be paid a progressively increasing schedule of w

ages based on a 
percentage of the current negotiated journeym

an w
age rate, as follow

s:

1
st500 hrs

60%
 of 

journeym
an’s w

age
2

nd500 hrs
70%

 of
journeym

an’s w
age

3
rd500 hrs

80%
 of

journeym
an’s w

age
4

th500 hrs
90%

 of 
journeym

an’s w
age

Thereafter:   Journeym
an W

age R
ate

A
pprentices shall not be paid other than the w

age rate specified for their correct 
period of apprenticeship except as m

ay be authorized by the C
om

m
ittee.

X
IV

.
R

A
T

IO
 O

F A
PPR

E
N

T
IC

E
S T

O
 JO

U
R

N
E

Y
M

E
N

In order to secure m
axim

um
 production and to m

ake adequate provisions for 
apprentices to learn this trade, the follow

ing m
andatory ratios per jobsite/show

 
num

ber of apprentices to journeym
en apply: 

1   A
pprentice    -

to   9   to start
2   A

pprentice    -
to 18   Journeym

en
3   A

pprentices   -
to 27   Journeym

en

For additional journeym
en, a continuation of these ratios w

ill apply.

X
V

.
C

O
N

T
IN

U
IT

Y
 O

F E
M

PL
O

Y
M

E
N

T

A
.

It is the intent of the C
om

m
ittee to keep apprentices continuously 

em
ployed; how

ever, if an em
ployer is unable to provide such em

ploym
ent 

for an apprentice, the A
pprentice C

oordinator or designee w
ill be notified 

prior to lay-off so that efforts can be m
ade to place the apprentice w

ith 
another em

ployer.

B
.

Em
ployers shall not sum

m
arily discharge an apprentice for any reason 

w
ithout prior notification to the designee so that appropriate action can be 

taken.  Likew
ise, an apprentice shall not leave the em

ploy of an em
ployer 

to w
hom

 assigned w
ithout prior approval of the designee.
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X
V

I.
A

D
JU

ST
M

E
N

T
 O

F D
IFFE

R
E

N
C

E
S

The em
ployer and the apprentice shall have the right and privilege of appeal to the 

A
pprenticeship and Training C

om
m

ittee in the event of dispute or controversy 
arising over interpretations of the provisions of these A

pprenticeship Standards.  
The C

om
m

ittee shall hear all affected parties and m
ake such adjustm

ent as it 
considers necessary.  Persons w

ishing the C
om

m
ittee to hear such m

atters should 
m

ake a request in w
riting, at least ten

(10) calendar days prior to the C
om

m
ittee 

m
eetings, so that it m

ay be placed on the agenda.

Either of the parties m
ay appeal the decision of the C

om
m

ittee to the N
evada State 

A
pprenticeship C

ouncil, 555 E. W
ashington, Suite 4900, Las V

egas, N
V

  89101

The nam
e and address of the appropriate authority under this program

 to receive, 
process and m

ake disposition of com
plaints is:

Southern N
evada Team

sters C
onvention Training Trust

4490 N
exus W

ay, B
ldg 2, Suite 102

N
.Las V

egas, N
evada 89115

(702) 651-0344

X
V

II.SU
PE

R
V

ISIO
N

 O
F A

PPR
E

N
T

IC
E

S

A
.

The C
om

m
ittee m

ay em
ploy an A

pprentice C
oordinator and Field 

C
oordinator or other person to perform

 such services as it deem
s necessary 

to assure proper supervision of apprentices and adm
inistration of this 

program
.  Such persons shall perform

 only those functions as are delegated
to them

 by the C
om

m
ittee.

B
.

The facilities selected for related technical instruction shall be responsible
for supervision of the related instruction classes under the general direction
of the A

pprenticeship and Training C
om

m
ittee.

C
.

The Field C
oordinator or designee w

ill ensure that apprentices w
ork under

a
com

petent journeym
an at all tim

es and each em
ployer shall designate a 

person w
ho m

ay be a superintendent, forem
an or journeym

an, to be 
responsible for the training of apprentices on the job.  This person shall, 
w

ith the advice and assistance of the C
om

m
ittee, be responsible for the 

apprentices’ w
ork experience on the job, the recording and rating of sam

e 
on form

s provided for this purpose, and to see that the apprentice attends 
the related instruction classes.
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D
.

The em
ployer or designated supervisor m

ay be required to appear before 
the C

om
m

ittee at intervals to keep the C
om

m
ittee inform

ed as to an 
apprentice’s progress, conduct, interest and attitude.

E.
The em

ployer or designated supervisor w
ill be required to carry out the 

intent and purpose of the local apprenticeship program
.

X
V

III.
A

PPR
E

N
T

IC
E

SH
IP R

E
C

O
R

D
S

A
.

A
n individual record w

ill be m
aintained by the A

pprentice C
oordinator, 

show
ing the status, conduct and progress of each apprentice.

B
.

To m
aintain this record, apprentices w

ill be required to retain all tim
e cards.

C
.

Failure to keep and subm
it the required reports on tim

e, properly 
authenticated, m

ay result in the apprentice losing credit for the entire period 
covered, or in other disciplinary action by the C

om
m

ittee.

X
IX

.
A

PPR
E

N
T

IC
E

 E
X

A
M

IN
A

T
IO

N
S A

N
D

 C
O

U
N

SE
L

A
.

A
pprentices m

ay be called before the
C

om
m

ittee or itsdesignee at any tim
e 

for exam
ination or consultation regarding their apprenticeship.

B
.

Exam
ination and review

 of the apprentice’s progress and conduct, both on 
the job and in the related instruction w

ork, w
ill be conducted by or under 

the direction of the C
om

m
ittee before each advancem

ent period.

C
.

A
pprentices not show

ing satisfactory progress m
ay be held in current 

period at any tim
e during the term

 of apprenticeship or subject to such other 
action as the C

om
m

ittee m
ay determ

ine.

D
.

It is m
utually agreed that no apprentice shall be advanced to the next period

or to journeym
an classification

w
ithout com

pletion of standard 
perform

ance evaluation by the JA
TC

, or its designee, except w
ith the prior 

approval of the C
om

m
ittee.
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X
X

.
C

E
R

T
IFIC

A
T

E
 O

F C
O

M
PL

E
T

IO
N

 O
F A

PPR
E

N
T

IC
E

SH
IP

U
pon successful and satisfactory com

pletion of the requirem
ents of the 

A
pprenticeship A

greem
ent, the C

om
m

ittee w
ill notify the R

egistration A
gency 

and the
U

SD
O

L/O
ffice of A

pprenticeship
to obtain and issue to the A

pprentice a 
“C

ertificate of C
om

pletion of A
pprenticeship”.

X
X

I.
C

O
N

SU
L

T
A

N
T

S

A
R

epresentatives of the O
ffice of A

pprenticeship, State A
pprenticeship 

C
ouncil and State and local D

epartm
ents of Education m

ay be called upon 
for advice or assistance in the form

ulation, operation and im
provem

ent of 
this apprenticeship and training system

.

B
.

Such persons shall serve in an
advisory capacity at the request of the 

C
om

m
ittee, and w

ithout vote on the C
om

m
ittee’s decisions.

X
X

II.Q
U

A
L

IFIC
A

T
IO

N
S FO

R
 E

M
PL

O
Y

E
R

S

Em
ployers undertaking to em

ploy apprentices m
ust m

ake a w
ritten request for 

each apprentice and satisfy the C
om

m
ittee that they can properly train apprentices, 

including the follow
ing qualifications:

A
.

H
ave the necessary facilities to assure proper training.

B
.

Steadily em
ploy the required num

ber of journeym
an.

C
.

B
e w

illing to em
ploy and train apprentices in accordance w

ith these
Standards.

X
X

III. R
E

L
A

TIO
N

 O
F ST

A
N

D
A

R
D

S T
O

 B
A

R
G

A
IN

IN
G

 A
G

R
E

E
M

E
N

T

N
o section of these Standards shall be in conflict w

ith the B
argaining A

greem
ent, 

and term
s of the current w

orking agreem
ent shall supersede any section or sections

of these standards.

The contents of these Standards are intended only for the training and supervision 
of apprentices.
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X
X

IV
. R

E
V

ISIO
N

 O
F ST

A
N

D
A

R
D

S

These A
pprenticeship Standards m

ay be revised at any tim
e by the action of the

Trustees.  C
opies of any revisions m

ust be registered and approved by the 
R

egistration A
gency before becom

ing effective.

R
evision of these Standards shall not alter A

pprenticeship A
greem

ents already in 
effect w

ithout consent of all parties to the A
greem

ent.

A
s used in these Standards, the m

asculine, fem
inine or neutralgender, and the 

singular or plural num
ber, shall each be deem

ed to include the others w
henever the 

context so indicates.

X
X

V
. C

A
N

C
E

L
L

A
T

IO
N

/D
E

-R
E

G
IST

R
A

T
IO

N
 O

F A
PPR

E
N

T
IC

E
SH

IP
ST

A
N

D
A

R
D

S

D
e-registration of a program

 m
ay be effected upon the voluntary action of the 

C
om

m
ittee by request for cancellation of the registration, or upon reasonable 

cause by the R
egistration A

gency instituting form
al de-registration procedures in 

accordance w
ith the provisions of N

R
S 610, Part 29 C

FR
 29 (29.7) or 29 C

FR
 30, 

E.E.O
.
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A
ttachm

ent 1
O

n-T
he-Job T

raining

ST
E

P O
N

E
:

500 H
O

U
R

S

This step requires contact tim
e in B

asic D
ecorating, A

isle C
arpet, B

asic 
Freight, System

s, and B
asic Installation and D

ism
antle.

ST
E

P T
W

O
:

500
H

O
U

R
S

This step requires contact tim
e in the W

arehouse, Installation and D
ism

antle,
D

ecorating, and B
ooth C

arpet. 

ST
E

P T
H

R
E

E
:  500 H

O
U

R
S

This step requires contact tim
e in O

fficial, A
dvanced Installation and D

ism
antle,

and A
dvanced D

ecorating.

ST
E

P FO
U

R
:  500 H

O
U

R
S

This step requires contact tim
e in A

dvanced Freight, U
sage, and at least tw

o of the 
follow

ing areas; C
ondor O

peration, R
igging (non-electrical), Show

 Site 
G

raphics, A
ir Freight, Transporting Freight/U

sage, Layout, and Installation and 
D

ism
antle. 

T
O

T
A

L
 O

F 2000 H
O

U
R

S
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A
ttachm

ent 2
R

elated Instruction

F
IR

ST YE
A

R

C
L

A
SS

H
O

U
R

 R
E

Q
U

IR
E

M
E

N
T

1.O
SH

A
 G

eneral Industry
C

lass
10 H

ours
A

n O
SH

A
 approved class on safety in the w

orkplace.

2.Introduction to the C
onvention Industry

16
H

ours
A

n overview
 of the convention industry designed to give

apprentices know
ledge on general inform

ation.
This class

covers procedures forreporting to w
ork, w

ork attire and
responsibilities of an industry.  This class gives the apprentice
an opportunity to voice any questions he or she m

ay have
regarding requirem

ents of the apprenticeship program
.B

udgeting
and C

ustom
er Service

3.B
eginning D

ecorating
24

H
ours

Identifying sym
bols, usage codes, usage, and furniture.

Learning to read w
ork orders and floor plans in regards to

decorating.  Includes custom
er service skills.

4.B
eginning System

s
16 H

ours
R

eading a system
s blueprint.  Identifying the different 

packages.  Identifying all the parts and tools associated w
ith

the System
s.

5.B
eginning D

esign and R
epair

24 H
ours

Teaches apprentices about the safe and proper use of pow
ered

hand tools, how
 to change bits and blades in the tools. Teaches 

sim
ple shop skills in the use of pow

ered saw
s, routers, drills and 

sanders.  H
ow

 to repair and apply lam
inate finishes, how

 to repair 
w

ood and paint finished booths, and how
 to fix w

arped panels.

6.B
eginning I&

D
24 H

ours
R

eading blueprints.  Identifying different tools and their uses.
Identifying various types of hardw

are and their uses.  
R

ecognizing different types of booth construction.

7.Forklift T
heory

40 H
ours

Forklift safety.  O
SH

A
 standards.  Forklift m

aintenance.
Identifying different types of forklifts and their uses.  Propane
safety.  Load capacities and proper centering techniques.

T
O

T
A

L
 H

O
U

R
S

154
H

O
U

R
S
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SE
C

O
N

D
 YE

A
R

C
L

A
SS

H
O

U
R

 R
E

Q
U

IR
E

M
E

N
T

1.A
dvanced Forklift

40 H
ours

C
orrectly loading box trailers and flats.  Filling out the 

paperw
ork properly.  Logistics.  Identifying different ram

ps
and docks.  C

orrect stacking techniques.M
ove ram

p properly
and safely.

2.A
dvanced I&

D
40 H

ours
Learning how

 to read com
plex blueprints.  C

ustom
 w

ork on
the floor.  G

raphics.  C
ustom

er service.  Problem
 solving.

Learning how
 to fill out paperw

ork properly.

3.L
ead/Forem

an C
lass

24
H

ours
Leadership skills.  Identifying and filling out appropriate 
paperw

ork.  U
nderstanding labor calls and delegating 

responsibilities.  C
ustom

er service skills as they apply to
lead/forem

an positions.

4.First A
id/C

PR
8 H

ours
R

ed C
ross First A

id/C
PR

 certification.

5.
C

ondor O
perating

40 H
ours

O
perational safety.  O

SH
A

 standards.  O
perating techniques, 

M
aneuvering, equipm

ent m
aintenance and inspection.  

Learning rigging hand signals.  Identifying equipm
ent and 

different rigging techniques.

6.
R

igging
16 H

ours
Learn R

igging hand signals, different rigging techniques, equipm
ent

safety, safe calculations w
ith regard to load, ceiling load and dynam

ic
Load.

7.
Scissor L

ift
8 H

ours
O

perational safety, O
SH

A
 standards, and O

perating techniques.

T
O

T
A

L
 H

O
U

R
S M

IN
IM

U
M

 
176

H
O

U
R

S
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A
ttachm

ent 3
A

ffirm
ative A

ction Plan

The SO
U

TH
ER

N
 N

EV
A

D
A

 TEA
M

STER
S JA

TC
, (hereafter referred to as the 

C
om

m
ittee) pledges that the recruitm

ent, selection, and training of apprentices during 
their apprenticeship shall be w

ithout discrim
ination because of race, color, creed, sex, 

(including pregnancy and gender identity), sexual orientation, religion, disability or 
national origin. To accom

plish the purposes of the N
evada State Plan on Equal 

Em
ploym

ent O
pportunities in A

pprenticeship, the C
om

m
ittee pledges to take affirm

ative 
action to encourage m

inorities and w
om

en to apply for the apprenticeship program
.

The follow
ing activities shall constitute the affirm

ative action plan.  The C
om

m
ittee w

ill 
m

ake a good faith docum
ented effort to participate in these activities to accom

plish the 
purposes and goals of the State Plan.

I.
A

nnouncem
ent of apprenticeship opportunities shall be m

ade at least thirty (30) 
days prior to the earliest date of acceptance of application.  A

pplications shall be 
accepted for a period of not less than 10 w

orking days.

A
nnouncem

ent shall be m
ade to:

a)
N

evada State A
pprenticeship C

ouncil
b)

O
ffice

of A
pprenticeship

c)
N

evada Em
ploym

ent Services in each of their offices in the C
om

m
ittee’s 

jurisdiction
d)

R
epresentative groups identified w

ith m
inority and/or w

om
en

e)
Such other appropriate groups as directed by the N

evada State 
A

pprenticeship C
ouncil, i.e., new

spaper, radio, etc.

II.
Participation in w

orkshops conducted by the N
evada State A

pprenticeship 
C

ouncil, B
ona fide organizations of A

pprenticeship C
oordinators for the purpose 

of furthering apprenticeship training opportunities available.

III.
C

ooperation w
ith local school boards and vocational education system

s to develop a 
fam

iliarization w
ith the needs of the industry and the qualifications required to 

apprentices.

IV
.

The C
om

m
ittee shall com

m
unicate this plan to its m

em
bership, signatory 

contractors and participating parties to prom
ote understanding, acceptance and 

support am
ongst the parties.

V
.

G
rant advance

standing or credit on the basis of previously acquired experience, 
training, skills or aptitude for all applicants equally.
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A
T

T
A

C
H

M
E

N
T

 3 –
A

FFIR
M

A
T

IV
E

 A
C

T
IO

N
 PL

A
N

 (C
ontinued)

V
I.

Engage in such other activities that m
ay further the entry of m

inorities and/or 
w

om
en into apprenticeship.

V
II.

The selection of apprentices shall be by m
eans of a selection procedure consistent 

w
ith the provisions of the N

evada State A
pprenticeship C

ouncil Equal O
pportunity 

in A
pprenticeship State Plan.

V
III.The

C
om

m
ittee shall m

ake an annual study of participation of m
inorities and 

w
om

en in its utilization of these groups w
ith the rates of their participation in the 

labor force in this jurisdiction.  A
 percentage participation rate of m

inorities and/or 
w

om
en in apprenticeship w

hich is less than their respective participation rate in the 
labor force signifies a utilization deficiency to be corrected through affirm

ative 
action.

IX
.

D
irect placem

ent shall be perm
itted for graduatesof the Job C

orps w
ith prior 

approval from
 the N

evada State A
pprenticeship C

ounciland concurrence w
ith the 

O
ffice

of A
pprenticeship.

V
eterans w

ho com
pleted m

ilitary technical training school and participated in a 
registered apprenticeship program

 w
hile in the m

ilitary m
ay be given direct entry 

into the apprenticeship program
.  The Sponsor w

ill evaluate the m
ilitary training 

received for granting appropriate credit on the term
 of apprenticeship and the 

appropriate w
age rate.  The Sponsor w

ill determ
ine w

hat training requirem
ents they 

need
to m

eet to ensure they receive all necessary training for com
pletion of the 

apprenticeship program
.  Entry of veterans w

ill be done w
ithout regard to race, 

color, religion, national origin, or sex.(N
ote:  This is a m

ethod of direct entry into 
the apprenticeship program

.)

D
irect Placem

ent shall be perm
itted to an em

ployee of a non-signatory em
ployer in 

the C
onvention Industry not qualifying as a journey w

orker, w
hen the em

ployer 
becom

es signatory.  The em
ployee shall be evaluated by the JA

TC
 or a designee

and 
indentured at the appropriate period of apprenticeship based on previous w

ork 
experience and related training.  

D
irect placem

ent shall be perm
itted to an individual not qualifying as a 

journeyw
orker w

ho signs an authorization card during an organizing effort in the 
C

onvention Industry in Las V
egas w

herein fifty percent (50%
) of the em

ployees 
have signed, shall be evaluated by the JA

TC
 and indentured at the appropriate 

period of apprenticeship based on previous w
ork experience and related training, 

w
hether or not the em

ployer becom
es signatory.
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a.)
U

tilization of M
inorities

Southern N
evada

(1)
M

inority Labor Force
36

%
Total Labor Force

(2)
M

inority ApprenticesG
oals

N
/A

b.)
U

tilization of W
om

en

(1)
Fem

ale Labor Force
44.3

%
Total Labor Force

(2)
Fem

ale Apprentices G
oals

N
/A
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A
ttachm

ent 4
Selection Procedure

In accordance w
ith C

ode of Federal R
egulation Title 29, Part 30-Equal 

Em
ploym

ent O
pportunity in A

pprenticeship and Training, Selection Procedure #4, 
A

lternative Selection M
ethod is selected, w

ith random
 ranking com

ponent.

Selection of A
pprentices under the program

 shall be m
ade from

 qualifications 
alone and w

ithout regard to race, color, creed, sex, (including pregnancy and 
gender identity), sexual orientation, religion, age, disability or national origin.

Program
 w

ill advertise program
 openings.  Individuals selected m

ust be at least 18 
years of age, successfully pass an orientation w

orkshop or “B
oot C

am
p” upon 

offer of indentureship, have a high
school diplom

a or high school equivalency
at

tim
e of application in its entirety, com

plete a m
ath exam

, reading exam
, w

riting 
exam

, be physically able to perform
 all w

ork of the trade w
ith reasonable 

accom
m

odations and pass a
drug test upon offer of indentureship.

A
pprenticeship applications w

ill be review
ed by the SN

TC
TT or designee and oral 

interview
s w

ill be conducted.  Insofar as it is w
ithin the sponsor’s control, 

sponsors should not create lists far in excess of potential annual openings.  
Therefore, all applicants achieving

a cum
ulative point total of 65

based on the 
R

ating Factors listed on the next page w
ill be interview

ed.  

A
ll interview

ed applicants are scored and placed into the pool ofcandidates.

A
ll recom

m
ended applicants w

ill be ranked according to point total and the 
openings w

ill be filled from
 this list.

N
on selected ranked applicants w

ill be placed according to point total and re-
ranked during any new

 opening w
ithin a tw

o year period.
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R
ating Factors for A

pprentice Selection

The
com

posite score on all factors, including the interview
, determ

ine the relative standing of 
each individual in relation to the list of applicants approved.

A
ll applicants m

eeting the 65
qualifying w

ill be interview
ed.  Those receiving a recom

m
ended 

for program
 rating, w

ill be placed on the ranking list in the order in w
hich they w

ill be selected 
in rank order beginning w

ith the highest rating.

N
O

TE:  In order to com
ply w

ith the provision of the N
evada EEO

 State Plan and C
ode of 

Federal R
egulation (29C

FR
, A

, Part 30) records pertaining to the applications, selection and 
training shall be m

aintained for 5
years to perm

it review
 of program

 operationsunder this 
regulation.

SU
B

JE
C

T
M

A
X

IM
U

M
 

PO
IN

T
S

PO
IN

T
S

E
A

R
N

E
D

1) Previous Trade R
elated

training,
i.e.,forklift, boom

lift,scissor lift, O
SH

A
 10hr, C

lass A
, 

I&
D

 C
ertification

or other apprentice program
10

2) G
ood grades in subjects studied. (2.0 or higher)

This m
ay include post-secondary education 

5

3) Past w
ork experience

H
aving 500 hours in the trade

5
H

aving 1000 hours in
the trade

10

4) G
eneral A

ptitude Test
M

ath
25

R
eading

25
W

riting
25

5) O
ral Interview

10 to 100

T
O

T
A

L
 PO

IN
T

S
75 to 205




