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“By 2025, 60% of Nevadans aged 25-34 will have attained some form of 

postsecondary degree, certificate or credential.”
Brian Sandoval, Governor
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A gap of roughly 
~28,000 workers exist 
in middle skills jobs in 

the state



LifeWorks – New Skills for Youth

1. Demand-driven, employer-led processes

2. Rigor and quality in pathways
Governor’s – OWINN designated high-priority career pathways for Nevada:

- Advanced Manufacturing

- Health Care

- Education

- Technology

CTE program alignment to high-skill, high-demand career pathways

3. Career-focused accountability systems

4. Scaled pathways that culminate in credentials

5. Align state and federal funding streams

6. Ensure cross-institutional alignment



Call to Action

Align CTE career pathways 
to HSHD to meet students’ 

needs and labor market 
requirements STRENGTHEN PUBLIC  

OUTREACH

PARTNERSHIPS
REMOVE  

BARRIERS

Increase engagement 
between K-12, 

NSHE/community colleges, 
workforce boards, RDAs, 

NV employers and 
industries, chambers, and 

organizations

LifeWorks!

Improve early and middle 
school  career pathway 
strategies and access

Provide young adults with 
opportunities to have work 

experiences during the 

school day

Target supports to ‘deserts’ 
for increased student access, 
opportunities, and success

Continue a sustained public  
outreach to students, parents,  

counselors, faculty, staff,  
industry to promote career  

development and a valuable  
careereducation

Adapted from Community College Task Force on Workforce, Job Creation and Strong Economy Report and Recommendations August 14, 2015


