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OVERVIEW

OnJuly 14,2017, th6&éover nor’' s Office of Wor kf ¢OWNN)helsh n oV
the Governor’s Workforce and I nnovative Sol ut
ideas, practices, policiesand solutions to workforce development across the state of Nevada.
Specifically, the conference explored the elevated role of apprenticeships in Nevada, changes
happening to align k12 and postsecondary career and technical education to higlemand
industries, and resources available to al/l Nev a
diverse workforce.

The statewide workforce conference was free of charge to all attendeesd was held at the Clark
County Government Center in Las Vegas, Newadh total, 329 individuals registered forthe

conference and 225 checkedh. Following the conference, OWINN partnered with employers,
NevadaDETRJobConnectand Workforce Connections to host a job fawhich had approximately

800 job seekers attendThe conference featured three breakout sessions and a powerful keynote
speaker. Br e a k o Adprergiceship Landscafde Deéep DiMed e a“t ur ed st at
national speakers who highlighted opportunities to leverage registered apprenticeships to

enhane t he wor kforce devel opment pipeli nE@areern al
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state leaders who highlighted the strategic use of labemarket data andevidence based practices
being |l everaged to prepare students f Workfocce | | €
Policies from the 79 Legislative Sessidn f e astate legesldtures and state policy eader s’
discussing key workforce takeaways from the Legislative Session.

The keynote wasdelivered by Suzi LeVine, Retired United States Ambassador to Switzerland and
Liechtenstein and Eric LeVine, CEO of the wine cellar community, Cellar Tracker and moderated
by Meghan Will s, Program Director at the Nat.
Practices. Suzi and Eric were a dynamic duo and shared a compelling perspective of how
registered apprenticeshipis beingleveraged around the world to mitigate workbrce gapsand

prepare individuals for 21st century careers into the middle class. The Swiss moddf o

apprenticeship, which is inclusive of all industries and all students, was highlightedfor example,

in Switzerland, 70% of students start an apprenticesip at age 15 and the overall unemployment

rate and the youth unemployment is practically similar, unlike many other countries.

After the conference, OWINN surveyed attendees to determine the effectiveness of the conference
and the satisfaction of particpants. OWINN asked the participants 15 questions and received a

total of 69 unique responses. The survey allowed participants to answer clossmded and open

ended questions that generated both quantitative and qualitative responses. Tkhart summaries
below highlight key takeaways of attendees fromm he Governor’'s Wor kf or ce
Solutions Conference.
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1. Overall, the Governor's Workforce and Innovative
Solutions Conference was a good use of my time?

Strongly Agree

46%

2. As a result of this conference, | have a better
understanding of current and future workforce and
education initiatives occuring in Nevada.
Disagree
6%
|
Strongly Agree
40%

Agree
54%

| Strongly Agree
H Agree
H Disagree

m Strongly Disagree

| Strongly Agree
M Agree
u Disagree

| Strongly Disagree

3. This conference has given me some possible solutions,

resources, or ideas to utilize in my work.

Disagree
7%

Strongly Agree
36%

® Strongly Agree
® Agree
M Disagree

m Strongly Disagree




4. As a result of this conference, | have a more positive view of
apprenticeships in Nevada.

Strongly Disagree
2%

Disagree
10% .

® Strongly Agree
A
Strongly Agree gl
46% u Disagree

m Strongly Disagree

5. | believe apprenticeships are a viable way to improve
Nevada's workforce.

Disagree
4%
S ¢

| Strongly Agree
HAgree

Strongly Agree m Disagree
61% .
| Strongly Disagree

6. How would you rate the conference keynote speakers?

® Excellent
Excellent ™ Good
55% ™ Fair

M Poor




7. Which breakout sessions did you attend?

SR : Apprenticeship
Legislative Session Landscape Deep
Workforce Policies Dive

32% 31%

M Apprenticeship Landscape Deep Dive
® Career Technical Education

| Legislative Session Workforce Policies

Career Technical
Education
37%

8. How would you rate the Apprenticeship Landscape Deep
Dive breakout session content and panelists?

Excellent
N/A (Did Not | Excellent
Attend)
39% ® Good
M Fair
M Poor

® N/A (Did Not Attend)

9. How would you rate the Career Technical Education
breakout session content and panelists?

N/A (Did Not
AS?,E}E,” Excellent
S0 | Excellent
® Good
M Fair
H Poor

® N/A (Did Not Attend)




10. How would you rate the 79th Legislative Session
Workforce Policies breakout session content and

panelists?
N/A (Did Not / ~ Excellent
Aggg/d) 27% | Excellent
: ® Good

M Fair

™ Poor
® N/A (Did Not Attend)

11. How would you rate the conference
venue/facilities and logistics?

Excellent
38%

M Excellent
m Good
M Fair

H Poor

12. How would you rate the conference lunch?
- Excellent
16%
N/A (I did not stay | Excellent
for lunch) ® Good
42% .
M Fair

H Poor
® N/A (I did not stay for lunch)




13. Which group best represents the organization you
General Nevada represent?

citizen
1%

® Employer community
/ Employer community
25%

® Labor community

Public workforce or

non-profit community
42% Labor community M Education community
—~— | 4%

® Public workforce or non-profit
community

M General Nevada citizen

Education community
28%

14. Where did you travel from to attend the
conference?

Out-of-state
Northern Nevada & 204

13%

M Southern Nevada
® Northern Nevada

M Out-of-state

Southern Nevada
85%




On question 15 of the survey, participants provided written responsetothgu e st i o n:
you | earn about t hi wwereaded and catagorzed wittskndas gnemers, e s
and then analyzed for frequency. Most survey participants indicated that they learned about the
conference through email, work, communication fom OWINN, or an organization involved with
workforce development in the state.

Additional feedback about the conference was provided by 33 respondents. Their written
responses were categorized and grouped together for similaritDWINN highlighted feedbak we
found particularly encouraging.

Excellent Conference
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f  (rhis conference was one of the best and most engaging | have ever attended. | am not too

familiar with workforce development and have little know ledge about apprenticeships, but the
conference gave me a much better understanding of those topics. The speakers were all great
and the keynote speakers were very engaging and informative (PPT slides did not have much
writing, they used pictures, and had engaging stories/examples to help explain their main
points). The session moderators left enough time for questions for each panel | attended. Also,
the food was delicious and the opportunity to network was nice. | think Manny and the rest of

the OWINN team did a wonderful job and that this conference jump started the crucial,

necessary statewide conversation that Nevada needs to have about workforce development and
apprenticeships. 0
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Great Networking Opportunity
91 Great opportunity to network with business  and industry. Relevant information to building
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Would like to see a venue/platform/workgroup for employ ers who actively utilize WD
resources (OJT, incumbent grants, etc.) to share best practices and an opportunity for a chat -
room type component to get more immediate feedback from peers. &
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Recommendations for Improvement
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Special Thanks to your sponsors:

A SKILLED AND DIVERSE WORKFORCE STRENGTHENS ALL NEVADANS

Nevada Governor’s Office of

g DETR ECONOMIC DEVELOPMENT

Nevada Department of Employment, Empowering Success
Training and Rehabilitation —
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A State of Nevada ) iy
Department of Business & Industry GOVERNORS

ASSOCIATION

The Governor’s Office of Workforce Innovation (OWINN) helps drive a skilled, diverse, and aligned workforce in the state of .

Nevada by promoting collaboration and cooperation among all entities focused on workforce development. OWINN works to

address Nevada’s workforce needs by leveraging labor-market data, scaling career pathways that leads to industry-recognized e i r cre e
credentials, expanding apprenticeships, and designing responsive workforce policies.

Office of Governor Brian Sandoval
Clark County Government & Commissioner Kirkpatrick
College of Southern Nevada
Economic Development Authority of Western Nevada
Great Basin College
Las Vegas Metro Chamber @Gbmmerce
Nevada Department of Education
Nevada Department of Business and Industry
Nevada Department of Employment, Training, and Rehabilitation
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Nevadaworks
National Governors Association
. Las Vegas Globaldanomic Alliance
Reno Sparks Chamber of Commerce
Truckee Meadows Community College
Urban Institute
Western Nevada College
Workforce Connections
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About OWINN
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workforce in the state of Nevada by promoting collaboration and cooperation among all entities
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leveraging labormarket data, scaling career pathways that leads to industrgcognized credentials,
expanding apprenticeships, and designing responsive workforce policies. OWINN was originally
created in March 2016 vi&xecutive Order 20168 signed by Governor Brian Sandoval. During the
79th Legislative Session, Senate Bill 516, approved by the legigland signed by Governor

Sandoval, codified OWINN in state statue.
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http://gov.nv.gov/OWINN/
http://gov.nv.gov/News-and-Media/Executive-Orders/2016/EO_-2016-08-Order-Regarding-Workforce-Development/

