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OVERVIEW 
On July 14, 2017, the Governor’s Office of Workforce Innovation for a New Nevada (OWINN) held 
the Governor’s Workforce and Innovative Solutions Conference that shined a light on innovative 
ideas, practices, policies, and solutions to workforce development across the state of Nevada. 
Specifically, the conference explored the elevated role of apprenticeships in Nevada, changes 
happening to align K-12 and post-secondary career and technical education to high-demand 
industries, and resources available to all Nevada’s employers with interest in finding a skilled, 
diverse workforce.  
 
The statewide workforce conference was free of charge to all attendees and was held at the Clark 
County Government Center in Las Vegas, Nevada. In total, 329 individuals registered for the 
conference and 225 checked-in. Following the conference, OWINN partnered with employers, 
Nevada DETR JobConnect, and Workforce Connections to host a job fair which had approximately 
800 job seekers attend. The conference featured three breakout sessions and a powerful keynote 
speaker. Breakout session 1 titled “Apprenticeship Landscape Deep Dive” featured state and 
national speakers who highlighted opportunities to leverage registered apprenticeships to 
enhance the workforce development pipeline in all industries. Breakout session 2 titled “Career 
4ÅÃÈÎÉÃÁÌ %ÄÕÃÁÔÉÏÎȭÓ !ÌÉÇÎÍÅÎÔ ×ÉÔÈ )ÎÄÕÓÔÒÉÅÓ ÁÎÄ 0ÁÔÈ×ÁÙÓ” featured K-12 and postsecondary 
state leaders who highlighted the strategic use of labor-market data and evidence based practices 
being leveraged to prepare students for college and careers. Breakout session 3 titled “Workforce 
Policies from the 79th Legislative Session” featured state legislatures and state policy leaders’ 
discussing key workforce takeaways from the Legislative Session.   
 
The keynote was delivered by Suzi LeVine, Retired United States Ambassador to Switzerland and 
Liechtenstein and Eric LeVine, CEO of the wine cellar community, Cellar Tracker and moderated 
by Meghan Wills, Program Director at the National Governor’s Association Center for Best 
Practices.  Suzi and Eric were a dynamic duo and shared a compelling perspective of how 
registered apprenticeship is being leveraged around the world to mitigate workforce gaps and 
prepare individuals for 21st century careers into the middle class. The Swiss model of 
apprenticeship, which is inclusive of all industries and all students, was highlighted – for example, 
in Switzerland, 70% of students start an apprenticeship at age 15 and the overall unemployment 
rate and the youth unemployment is practically similar, unlike many other countries.  
 
After the conference, OWINN surveyed attendees to determine the effectiveness of the conference 
and the satisfaction of participants.  OWINN asked the participants 15 questions and received a 
total of 69 unique responses. The survey allowed participants to answer close-ended and open-
ended questions that generated both quantitative and qualitative responses. The chart summaries 
below highlight key takeaways of attendees from the Governor’s Workforce and Innovative 
Solutions Conference. 
  
 

http://gov.nv.gov/OWINN/
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Strongly Agree
46%Agree

54%

1. Overall, the Governor's Workforce and Innovative 
Solutions Conference was a good use of my time?

Strongly Agree

Agree

Disagree

Strongly Disagree

Strongly Agree
40%

Agree
54%

Disagree
6%

2. As a result of this conference, I have a better 
understanding of current and future workforce and 

education initiatives occuring in Nevada.

Strongly Agree

Agree

Disagree

Strongly Disagree

Strongly Agree
36%

Agree
57%

Disagree
7%

3. This conference has given me some possible solutions, 
resources, or ideas to utilize in my work.

Strongly Agree

Agree

Disagree

Strongly Disagree
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Strongly Agree
46%

Agree
33%

Disagree
19%

Strongly Disagree
2%

4. As a result of this conference, I have a more positive view of 
apprenticeships in Nevada.

Strongly Agree

Agree

Disagree

Strongly Disagree

Strongly Agree
61%

Agree
35%

Disagree
4%

5. I believe apprenticeships are a viable way to improve 
Nevada's workforce.

Strongly Agree

Agree

Disagree

Strongly Disagree

Excellent
55%Good

34%

Fair
11%

6. How would you rate the conference keynote speakers?

Excellent

Good

Fair

Poor
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Apprenticeship 
Landscape Deep 

Dive
31%

Career Technical 
Education

37%

Legislative Session 
Workforce Policies

32%

7. Which breakout sessions did you attend?

Apprenticeship Landscape Deep Dive

Career Technical Education

Legislative Session Workforce Policies

Excellent
26%

Good
29%Fair

5%

Poor
1%

N/A (Did Not 
Attend)

39%

8. How would you rate the Apprenticeship Landscape Deep 
Dive breakout session content and panelists?

Excellent

Good

Fair

Poor

N/A (Did Not Attend)

Excellent
28%

Good
34%

Fair
13%

Poor
2%

N/A (Did Not 
Attend)

23%

9. How would you rate the Career Technical Education 
breakout session content and panelists?

Excellent

Good

Fair

Poor

N/A (Did Not Attend)
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Excellent
27%

Good
22%

Fair
13%

N/A (Did Not 
Attend)

38%

10. How would you rate the 79th Legislative Session 
Workforce Policies breakout session content and 

panelists?

Excellent

Good

Fair

Poor

N/A (Did Not Attend)

Excellent
38%

Good
52%

Fair
9%

Poor
1%

11. How would you rate the conference 
venue/facilities and logistics?

Excellent

Good

Fair

Poor

Excellent
16%

Good
33%

Fair
6%

Poor
3%

N/A (I did not stay 
for lunch)

42%

12. How would you rate the conference lunch?

Excellent

Good

Fair

Poor

N/A (I did not stay for lunch)
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Employer community
25%

Labor community
4%

Education community
28%

Public workforce or 
non-profit community

42%

General Nevada 
citizen

1%

13. Which group best represents the organization you 
represent?

Employer community

Labor community

Education community

Public workforce or non-profit
community

General Nevada citizen

Southern Nevada
85%

Northern Nevada
13%

Out-of-state
2%

14. Where did you travel from to attend the 
conference?

Southern Nevada

Northern Nevada

Out-of-state
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On question 15 of the survey, participants provided written response to the question: “How did 
you learn about this conference?” Responses were coded and categorized with similar  answers, 
and then analyzed for frequency. Most survey participants indicated that they learned about the 
conference through email, work, communication from OWINN, or an organization involved with 
workforce development in the state. 
 
Additional feedback about the conference was provided by 33 respondents. Their written 
responses were categorized and grouped together for similarity. OWINN highlighted feedback we 
found particularly encouraging.  
 

Positive Feedback  
Excellent Conference  

¶ Ȱ%ØÃÅÌÌÅÎÔ ÃÏÎÆÅÒÅÎÃÅȢȱ 
¶ Ȱ4ÈÅ ÃÏÎÆÅÒÅÎÃÅ ×ÁÓ ÖÅÒÙ ÉÎÆÏÒÍÁÔÉÖÅȢȱ 
¶ Ȱ%ØÃÅÌÌÅÎÔ ÃÏÎÆÅÒÅÎÃÅȢ 6ÅÒÙ ×ÅÌÌ ÄÏÎÅ ÁÎÄ ÅÖÅÎ ÔÈÏÕÇÈ ) ÄÉÄÎȭÔ ÓÔÁÙ ÆÏÒ ÌÕÎÃÈȟ ) ÔÈÏÕÇÈÔ ÉÔ ×ÁÓ 

nice that lunch ×ÁÓ ÐÒÏÖÉÄÅÄȢȱ 
¶ Ȱ4ÈÉÓ ×ÁÓ ÔÈÅ ÍÏÓÔ ÉÎÆÏÒÍÁÔÉÖÅ ÁÎÄ ÉÎÔÅÒÁÃÔÉÖÅ ÃÏÎÆÅÒÅÎÃÅ ) ÈÁÖÅ ÅÖÅÒ ÅØÐÅÒÉÅÎÃÅÄȢ 4ÈÁÎË ÙÏÕȦȱ 
¶ ȰThis conference was one of the best and most engaging I have ever attended. I am not too 

familiar with workforce development and have little know ledge about apprenticeships, but the 
conference gave me a much better understanding of those topics. The speakers were all great 
and the keynote speakers were very engaging and informative (PPT slides did not have much 
writing, they used pictures, and had engaging stories/examples to help explain their main 
points). The session moderators left enough time for questions for each panel I attended. Also, 
the food was delicious and the opportunity to network was nice. I think Manny and the rest of 
the OWINN team did a wonderful job and that this conference jump started the crucial, 
necessary statewide conversation that Nevada needs to have about workforce development and 
apprenticeships. ȱ 

¶ Ȱ'ÒÅÁÔ ÃÏÎÆÅÒÅÎÃÅȢȱ 
¶ Ȱ+ÅÅÐ ÕÐ ÔÈÅ ÇÒÅÁÔ ×ÏÒËȦȱ 
¶ Ȱ4ÈÅ ÂÅÓÔ ÃÏÎÆÅÒÅÎÃÅ ) ÈÁÖÅ attended in years. Most relevant to our workforce development needs 
ÉÎ .ÅÖÁÄÁ ÁÎÄ ÁÃÒÏÓÓ !ÍÅÒÉÃÁȢȱ 

¶  Ȱ0ÌÅÁÓÅ ËÅÅÐ ÔÈÉÓ ÍÏÓÔ ÐÏÓÉÔÉÖÅ ×ÏÒËÆÏÒÃÅ ÄÅÖÅÌÏÐÍÅÎÔ ÅÆÆÏÒÔ ÍÏÖÉÎÇ ÁÈÅÁÄȢ 4ÈÉÓ ÉÓ Á ÇÁÍÅ 
changer for people and businesses of Nevada and our nation. Our yo uth, young adults, and 
ÔÒÁÎÓÉÔÉÏÎÉÎÇ ÏÌÄÅÒ ÁÄÕÌÔÓ ÎÅÅÄ ÔÈÉÓ ÐÁÔÈ×ÁÙ ÔÏ ÓÕÃÃÅÓÓȣ-ÏÒÅ ÃÏÎÆÅÒÅÎÃÅ ɉÆÏÒ ÇÒÏ×ÉÎÇ 
Á×ÁÒÅÎÅÓÓ ÁÎÄ 2/) ÒÅÐÏÒÔÉÎÇɊ ÁÎÄ ÅÖÅÒÙÄÁÙ ÃÏÌÌÁÂÏÒÁÔÉÏÎ ÓÈÏÕÌÄ ÃÏÎÔÉÎÕÅȢȱ 

Great Networking Opportunity  

¶ Great opportunity to network with business and industry. Relevant information to building 
.ÅÖÁÄÁȭÓ ×ÏÒËÆÏÒÃÅ ÏÕÔÓÉÄÅ ÏÆ ÔÈÅ ÔÒÁÄÉÔÉÏÎÁÌ ÅØÐÅÃÔÁÔÉÏÎÓȢȱ 

¶ Ȱ%ÎÃÏÕÒÁÇÅÄ ÔÏ ÓÅÅ ÔÈÅ Ï×ÎÅÒ ÐÅÒÓÐÅÃÔÉÖÅ ÂÅÉÎÇ ÍÏÒÅ ÔÈÏÒÏÕÇÈÌÙ ÉÎÔÅÇÒÁÔÅÄ ÉÎ ÔÈÅ 7$ ÐÒÏÃÅÓÓȢ 
Would like to see a venue/platform/workgroup for employ ers who actively utilize WD 
resources (OJT, incumbent grants, etc.) to share best practices and an opportunity for a chat -
room type component to get more immediate feedback from peers. ȱ 

¶ Ȱ/ÎÅ ÏÆ ÔÈÅ ÂÅÓÔ ÁÓÐÅÃÔÓ ÏÆ ÔÈÅ ÃÏÎÆÅÒÅÎÃÅ ×ÁÓ ÔÈÅ ÁÂÉÌÉÔÙ ÔÏ ÎÅÔ×ÏÒË with providers, businesses, 
ÐÁÒÔÎÅÒÓȟ ÁÎÄ ÅÌÅÃÔÅÄ ÏÆÆÉÃÉÁÌÓȢ 0ÌÅÁÓÅ ÒÅÔÁÉÎ ÁÎÄ ÅØÐÁÎÄ ÔÈÉÓ ÁÓÐÅÃÔ ÏÆ ÔÈÅ ÐÒÏÇÒÁÍȢȱ 

Excellent Breakout Sessions  

¶ Ȱ4ÈÅ ÂÒÅÁËÏÕÔÓ ×ÅÒÅ ÇÒÅÁÔȢȱ 
¶ Ȱ'ÒÅÁÔ ÓÐÅÁËÅÒÓ ÁÎÄ ÇÒÅÁÔ ÂÒÅÁËÏÕÔ ÓÅÓÓÉÏÎÓȢȱ 
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Excellent Keynote Speakers  

¶ Ȱ+ÅÙÎÏÔÅÓ ×ÅÒÅ ×ÏÎÄÅÒÆÕÌ ÁÎÄ ÄÙÎÁÍÉÃ ÁÎÄ ÖÅÒÙ ÉÎÓÐÉÒÉÎÇȢȱ 
¶ Ȱ) ×ÉÌÌ ÂÅ ÆÏÌÌÏ×ÉÎÇ ÕÐ ×ÉÔÈ ÔÈÅ ÐÒÉÎÃÉÐÁÌÓ ÏÆ /7)..ȟ ÁÓ ×ÅÌÌ ÁÓ ×ÉÔÈ !ÍÂÁÓÓÁÄÏÒ ,Å6ÉÎÅ ÁÎÄ ÈÅÒ 
ÈÕÓÂÁÎÄ %ÒÉÃȢȱ 

Recommendations for Improvement  
More Time  

¶ Ȱ0ÅÒÈÁÐÓ ρπ ÍÏÒÅ ÍÉÎÕÔÅÓ ÁÔ ÔÈÅ ÅÎÄ ÏÆ ÓÅÓÓÉÏÎ ÆÏÒ 1Ǫ!ȱ 
¶ Ȱ7ÏÕÌÄ ÌÉËÅ ÔÏ ÈÁÖÅ ÈÁÄ ÍÏÒÅ ÆÏÒ 1Ǫ! ÉÎ ÂÒÅÁËÏÕÔȢȱ 
¶ Ȱ%ØÐÁÎÄ ÉÔȢ (ÁÖÉÎÇ ÍÏÒÅ ÏÐÐÏÒÔÕÎÉÔÉÅÓ ÔÏ ÁÔÔÅÎÄ ÁÌÌ ÔÈÅ ÓÅÓÓÉÏÎÓ ÁÎÄ ÍÏÒÅ ÓÅÓÓÉÏÎÓ ÉÎ ÇÅÎÅÒÁÌ 
×ÏÕÌÄ ÈÁÖÅ ÂÅÅÎ ÎÉÃÅȢȱ 

¶ Ȱ3ÕÇÇÅÓÔ ÍÁËÉÎÇ ÔÉÍÅ ÔÏ ÁÔÔÅÎÄ ÁÌÌ ÔÈÒÅÅ ÂÒÅÁËÏÕÔÓȢȱ 
¶ Ȱ,ÏÎÇÅÒ ÓÅÓÓÉÏÎÓ ÁÎÄ ÍÏÒÅ ÔÉÍÅ ÂÅÔ×ÅÅÎ ÓÅÓÓÉÏÎÓȢȱ 
¶ Ȱ) ×ÏÕÌÄ ÈÁÖÅ ÌÉËÅÄ ÔÏ ÈÁÖÅ ÍÏÒÅ ÔÉÍÅ ÂÅÔ×ÅÅÎ ÓÅÓÓÉÏÎ ÔÏ ÎÅÔ×ÏÒË ×ÉÔÈ ÐÒÅÓÅÎÔÅÒÓ ÏÒ ÏÔÈÅÒ 
ÃÏÎÆÅÒÅÎÃÅ ÁÔÔÅÎÄÅÅÓȢȱ 

¶ Ȱ4ÈÅ ÂÒÅÁËÏÕÔ ÓÅÓÓÉÏÎÓ ×ÅÒÅ ÎÏÔ ÌÏÎÇ ÅÎÏÕÇÈȢ .Ï ÔÉÍÅ ×ÁÓ ÁÌÌÏÔÔÅÄ ÆÏÒ ÑÕÅÓÔÉÏÎÓȢȱ 
Expanding Information Into A ction  

¶ Ȱ4ÈÅ ÂÒÅÁËÏÕÔÓ ×ÅÒÅ ÇÒÅÁÔȟ ÂÕÔ ) ×ÏÕÌÄ ÌÉËÅ ÔÏ ÈÁÖÅ ÍÏÒÅ ÉÎÆÏÒÍÁÔÉÏÎ ÏÎ ×ÈÏ ) ÃÁÎ ÓÈÁÒÅ ÍÙ 
ÎÅÅÄÓ ÏÒ ÉÄÅÁÓ ×ÉÔÈ ÁÎÄ ÈÏ× ×Å ÃÁÎ ÅØÐÁÎÄȢȱ 

¶ Ȱ4ÈÅ ÃÏÎÆÅÒÅÎÃÅ ×ÁÓ ÖÅÒÙ ÉÎÆÏÒÍÁÔÉÖÅ ÂÕÔ ) ×ÏÕÌÄȭÖÅ ÌÉËÅÄ ÔÏ ÍÏÖÅ ÂÅÙÏÎÄ ÉÎÆÏÒÍÁÔÉÏÎ ÁÎÄ 
into action. Especially as a representative from the non -ÐÒÏÆÉÔ ÃÏÍÍÕÎÉÔÙȢȱ 

Larger Capacity Rooms for Breakout Sessions  

¶ Ȱ) ÄÏÎȭÔ ÔÈÉÎË ÔÈÅ ÒÏÏÍÓ ×ÅÒÅ ÉÎ ÆÁÖÏÒ ÏÆ ÔÈÅ ÁÔÔÅÎÄÅÅÓȢ )Ô ÓÅÅÍÅÄ Á ÂÉÔ ÕÎÆÁÉÒ ÔÏ ÓÑÕÅÅÚÅ ÓÏ 
ÍÁÎÙ ÐÅÏÐÌÅ ÉÎÔÏ ÓÍÁÌÌ ÒÏÏÍÓȢȱ 

Difficulty Hearing Speakers/Panelists  

¶ Ȱ4ÈÅ ÓÐÅÁËÅÒÓ ×ÅÒÅ ÈÁÒÄÌÙ ÁÕÄÉÂÌÅ ÏÎ ÔÈÅ ÌÅÇÉÓÌÁÔÉÖÅ ÓÅÓÓÉÏÎ ÐÁÎÅÌȢ .ÅÅÄÅÄ ÍÉÃÒÏÐÈÏÎÅÓȢȱ 
¶ Ȱ&ÏÒ ÔÈÅ #4% ÓÅÓÓÉÏÎ ÙÏÕ ÃÏÕÌÄ ÂÁÒÅÌÙ ÈÅÁÒ ×ÈÁÔ ÔÈÅÙ ×ÅÒÅ ÓÁÙÉÎÇȟ ÁÎÄ ÔÈÅÙ ÈÁÄ ÎÏ 

microphones. The 79 th  ÓÅÓÓÉÏÎ ×ÒÁÐ ÕÐ ÈÁÄ ÔÈÅ ÓÁÍÅ ÉÓÓÕÅȢȱ 
¶ Ȱ/ÕÒ Âreak -out speakers did not have microphones. It was difficult to hear them from the mid -
ÂÁÃË ÏÆ ÔÈÅ ÒÏÏÍȢȱ 

Send Out Agenda and Session Information Earlier  

¶ Ȱ0ÌÅÁÓÅ ÓÅÎÄ ÏÕÔ ÁÇÅÎÄÁ ÁÎÄ ÓÅÓÓÉÏÎ ÉÎÆÏÒÍÁÔÉÏÎ ÍÏÒÅ ÔÈÁÎ Á ÆÅ× ÄÁÙÓ ÂÅÆÏÒÅ ÔÈÅ ÃÏÎÆÅÒÅÎÃÅȢȱ 
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Special Thanks to your sponsors:        

 

a. Office of Governor Brian Sandoval 
b. Clark County Government & Commissioner Kirkpatrick 
c. College of Southern Nevada 
d. Economic Development Authority of Western Nevada 
e. Great Basin College 
f. Las Vegas Metro Chamber of Commerce 
g. Nevada Department of Education 
h. Nevada Department of Business and Industry 
i. Nevada Department of Employment, Training, and Rehabilitation 
j. .ÅÖÁÄÁ 'ÏÖÅÒÎÏÒȭÓ /ÆÆÉÃÅ ÏÆ %ÃÏÎÏÍÉÃ $ÅÖÅÌÏÐÍÅÎÔ 
k. Nevadaworks 
l. National Governors Association 
m. Las Vegas Global Economic Alliance 
n. Reno Sparks Chamber of Commerce 
o. Truckee Meadows Community College 
p. Urban Institute 
q. Western Nevada College 
r. Workforce Connections 

 
 
About OWINN 

4ÈÅ 'ÏÖÅÒÎÏÒȭÓ /ÆÆÉÃÅ ÏÆ 7ÏÒËÆÏÒÃÅ )ÎÎÏÖÁÔÉÏÎ (OWINN) helps drive a skilled, diverse, and aligned 
workforce in the state of Nevada by promoting collaboration and cooperation among all entities 
ÆÏÃÕÓÅÄ ÏÎ ×ÏÒËÆÏÒÃÅ ÄÅÖÅÌÏÐÍÅÎÔȢ /7).. ×ÏÒËÓ ÔÏ ÁÄÄÒÅÓÓ .ÅÖÁÄÁȭÓ ×ÏÒËÆÏÒÃÅ ÎÅÅÄÓ ÂÙ 
leveraging labor-market data, scaling career pathways that leads to industry-recognized credentials, 
expanding apprenticeships, and designing responsive workforce policies. OWINN was originally 
created in March 2016 via Executive Order 2016-08 signed by Governor Brian Sandoval. During the 
79th Legislative Session, Senate Bill 516, approved by the legislature and signed by Governor 
Sandoval, codified OWINN in state statue.   

http://gov.nv.gov/OWINN/
http://gov.nv.gov/News-and-Media/Executive-Orders/2016/EO_-2016-08-Order-Regarding-Workforce-Development/

