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EXECUTIVE SUMMARY

OWINN is tasked with providing leadership in assessing workforce policies, scaling registered
apprenticeships, leveraging labommarket and workforce data, validating industryrecognized credentials

and creating career pathway strategies Additionally, OWINN advances its mission hyapplying for and
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Industry Sector Councils; providing strategy in supporting the statef Nevadain its implementation of WIOA,;

and enhancing cooperation and collaboration amongll entities engaged in workforce development.
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performed numerous activities and accomplishments over the past six months.

This report begins with critical information on OWINNS O DA O &l Oi AT bk femdindeh dibetefo 8 4
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and have includedOWINNreceiving approximately $1.5 million new dollars in federal funds(about 130%
increasesince the last semiannual report), has significantly expandingRegistered Apprenticeshipsholding

two successfulSummits to support high school seniors and engage the broader workforce community (e.g.,

K-16 education, business and industry, labor, community organizations and the publicly funded workforce

system), and many more ONINN has also taken steps to enhanaata visualization to better connect the

public to workforce data and completed an analysis of statewide workforce funding.

Registered Apprenticeships and work-based learning arekey priorities of OWINN, the state of Nevada and

the Federal @vernment. Onapprenticeships,OWINN is on pace in 2018 to have as many program sponsors

appear before theState Apprenticeship Council$AG as were previously approved in the previous five years

(four programs were approved between 2012 and June 2017), and is contially adding additional

occupations and employers to existing program sponsors. The occupatis approved at the February 8

meeting are n high-growth, high-demand industries and are expected to employabout 670 apprentices.

These new apprenticeship prograns mean expanded carer pathways for Nevadans who lackthe

prerequisite skills to now succeedET  OT A Ahérket, ttadstarimBl ¢ ET AEOEAOAI 80 OEA
communities.
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partnerships between agencies and otheorganizations to become a model within the U.S. Several states
throughout the nation have reached out to OWINN for insighon workforce AT A/ 7 ¥taff.hdsghared

best practices innational settingsO1 EECEI ECEO . AOAAAG O OOAAAOOS

OWINN is thankful to themany agenciesand organizations it exgages with on a regular basis such as the

T OAOT T O& GeonomigHBeRefopmient (GOEDNevada Department of Employment, Traimig, and
Rehabilitation (DETR)Nevada Department of Education (NDE Nevada System of Higher Education (NHE),

T O A Oflic®d Sziencdnnovation and Technology (OSIT), Workforce ConnectionSjark County School

District (CCSDhand Washoe Countychml District (WCSD) Career Technicaldtication, Nevada Depatment

of Business and Industry, U.S. Department of Labor, and the National Governors Association. OWINRsloo

forward to continued engagementwith various partners within the business community sut as the local
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Workforce Summit.



Nevada Legislature

September 29, 2017

Manny Lamarre, Director
Office of Workforce Innovation
555 E. Washington Avenue
Las Vegas, Nevada 89101

Dear Mr. Lamarre:

The 2017 Legislature approved permanently establishing the Office of Workforce Innovation
(OWINN) within the Office of the Governor to elevate the focus on workforce development
issues and provide statewide workforce development leadership, strategy, and coordination.
The Senate Committee on Finance and the Assembly Committee on Ways and Means
noted that OWINN was in the process of developing performance measures and
quantifiable goals to assess the effectiveness of its efforts.

Therefore, in closing the OWINN budget, the Senate Committee on Finance and the
Assembly Committee on Ways and Means requested that the agency provide semiannual
reports to the Interim Finance Committee concerning the efforts and achievements of the
Office. The reports should also include performance measures identified for OWINN, which
may be included in the Office’s 2019-21 biennial budget request. The first semiannual
report should be submitted on or before February 1, 2018, for the period covering
July 1, 2017, through December 31, 2017, and subsequent reports should be submitted to
the Fiscal Analysis Division within 30 days of the close of each six-month period for
presentation to the Interim Finance Committee.

Sincerely, .
%j, Loidpa il e

Joyce Woodhouse, Chair
Senate Committee on Finance
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Maggie Carlton, Chair
Assembly Committee on Ways and Means
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cc: Mike Willden, Chief of Staff, Office of the Governor | s amaed ~

Jim Wells, Director, Governor's Finance Office i
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hitp://icbfiscal/Letters of Intent Finalized/1004_OWINN_CC_dt.docx
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[. INTRODUCTION TO OWINN

OWINN helps drive a skilled, diverse, and aligned workforce in the state of Nevada by promoting
collaboration and cooperation among all entities focused on workforce development. OWINN was
originally created in March 2016 viaExecutive Order 201608 signed by Governor Brian Sandoval.
During the 79th Legidative Session, Senate Bii16, approved by the Nevada Legislature and signed

by Governor Sandoval, adified OWINN in state statute. OWINN works to address Nek AA & O
workforce needs by focusing onproviding leadership in assessing workforce policies, scaling
registered apprenticeships, leveraging labomarket and workforce data, validating industry
recognized credentials and creating career pathway strategies.

CORE STRATEGIES

Assess workforce policies

Design career pathways

Scale Registered Apprenticeships and workased learning
Leverage labor market insights and workforce data
Validate industry-recognized credentials

moowy

THEORY OF ACTION

IF we engage youth, adults, and the employer community in workforce development issues; facilitate
cooperation and collaboration amongst workforce develoment entities; design effective career
pathways in key growth sectors based on research and data; THEN will have a skilled, diverse,
and aligned workforce within a vibrant and sustainable Nevada economy.

VISION, MISSION, AND GOALS
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A vibrant and
sustainable
economy

OWINN helps drive a

skilled, diverse, and aligned
workforcein the state of 1. Address labor market workforce needs by

incorporating evidence-based and outcome-bhased
strategies

Nevada by promoting
collaborationand
cooperation amongst core | 2. Develop career pathways strategy in high-demand
entities focused on and high-growth areas such as advanced

workforce development manufacturing, education, healthcare, and technology

3. Identify innovative practices and solutions; and
recommend improvements to the allocation of federal
and state dollars



https://mail.state.nv.us/owa/redir.aspx?C=uI73GKH_WCDtYwgTazscVM4F_yirwAOX8HOk7g8Wyh6MsI0aNEvVCA..&URL=http%3a%2f%2fgov.nv.gov%2fNews-and-Media%2fExecutive-Orders%2f2016%2fEO_-2016-08-Order-Regarding-Workforce-Development%2f

OUTCOMES

1. Prepare all k12 students for college and career success
2. Increase Nevadans with postsecondary degrees and credentials
3. Increase employment outcomes in training and credentialing pragms

ORGANIZATIONAL VALUES
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Action: we are constantly taking action that moves the state forward

Collaboration: we seek to engage and work as partners

Inclusiveness:we include diverse perspectives and prioritize equity

Integrity: we will follow through with courage and truth.

Leadership: we take initiative and facilitate actions that empower institutions o
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II.OWINN PERFORMANCE MEASURES

After submitting the first semi-annual report from July 2017 to December 20170OWINN submitted a

letter to the Interim Finance Committee on March 30, 2018that completed its performance

indicators. From January to March, OWINNompleted a comprehensive review and list of
performance measures that are succinct and quantifiable and amended the previously submitted
performance measures.
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its strategic objectives, drive future activities and needs, and help enhance organizational
performance.TheOOi i AOU AT A ObP A A éddntancdrneasurey)is alsditzlud@dbelow

and on page 7 of this report
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workforce system. The first row in green aresystem-level outcomesthat benefit the workforce

system as a whole. The second row in blue are specificttaining and skill development for

individuals we impact through our resourcesThe third row in gray are outcomes connected to

partnership development and data A defintion of each category is provided on page two. Asteriks

denote outtomes tracked yearly. All otheoutcomesare tracked quarterly. With the exception of

the Nevada P20 to Workforce Research Data SystenNPWR  reports, all numbers bolded
represent activities from July 2017 to March 2018.

Thefigures below represent data from January 2018 to June 2018. TI@O1T OA 1 dncl@dsAHOET 1
overall total. OWINN received approximately 130% increase in federal funding in the past six

months, and saw an increase afiearly three-times the number of participants supported through
7)Y/t T OAOT |abdnéignificAnDekadsiin in Registered Apprenticeships.



WORKFORCE SYSTEM DEVELOPMENT, TRAINING, & PARTNERSHIP

*Total Competitive Gra Total WIOA Gov. Rese W
Funding Recevied Grants Distributed Occupation Programs

$1.418,594 $392.285 Approved at State Levg

Total: 2,498,359 Total: $788,510 Toti-|fl-152

Number of New Active

Apprentices: 794 Training through WIOA

Total: 4287 Gov. Reserve
Total Program Sponsorg

80

Total Unigue NPWR Si
Users

Total Strategic Initiative *Total NPWR Reports
with External Partners Publicly Available

15 744 12

Number of FirsfTime
Employers Assisted o
Connected

80




III. OWINNACCOMPLISHMENT& ACTIVITIES

Accomplishments from January 2018 to June 2018
OWINNhad 15significant activities and accomplishmentgrom January 2018 to June 2018&ollowing
the list, OWINN provides more details on each item. In some instances, OWINN will include additional
attachments as supporting materials.
1. ' T OAOT T 086 O onlrkfdrok Qumimit 7 ddreased Ax AOAT AOO 1T £ . AGAAAG
to scale work -based learning and career pathway systems

2. 2018 Student Workforce and Innovation Summit 7 Connected . AOAAAS8 O EECE OA
seniors without a plan to employers and the workforce

3. Scaled Registered Apprenticeships with 2 new program sponsors and 11 additional
occupations

OWINN completed a 2017 analysis of workforce f unding in Nevada

OWINN was the recipient of $968,595 in ApprenticeshipUSA State Expansion grant
continuation funds

6. OWINN, in partnership with DETR, was the recipient of $449,999 in Department of
Labor State Occupational Licensing Review f unding

. A O A RAdnCstate Plan Modifications were accepted by U.S. Department of Labor

8. NPWR reports updated with data visualization to  better engage Nevadans on
workforce data

9. OWINNbegan process of awarding funding to high schools for key industry -recognized
credentials

10. OWINN Workforce Innovations contracts concluded

11. NPWR meeting and report

12. Business of Education Luncheon to increase awareness on Career Technical Education

13. OWINN making progress on NGA Policy Academy
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15. Indust ry Sector Council meetings to discuss in-demand occupations
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scale work-based learning and career pathway systems

On June 28, 2018 OWINN partnered with the Nevada Department of Education for an informative
30i T EO AO PAOO 1 £ Odik, dded Iy d Kew SKllgEAr7voud Erént fioin BRO E
Morgan Chase, and thé&lational Governors Association Blicy Academy on WorkBased Learning.
The LifeWorks initiative aims to connect young adults to career pathways in higlemand industries.

The summit gathered individuals from K-12 and postsecondary educationbusiness & industryand
economic and workforce development to discuss the strengthening of career pathways for -in
demand jobs in the New Nevada economy. Speakers at the Summit wereuté@ant Governor Mark
Hutchison; Jeremy Aguerg Principal at Applied AnalysisDr. Steve Canavero, State Supetendent

of Public Instruction; and Mary Beth Sewald, President & CEO of the Las Vegas Metro Chamber of
Commerce who was the keynote speaker. Theusnmit was a result of statewide partnerships
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between the education, workforce, business and industry communities Results from the post
summit survey of participants are includedas attachment 1for reference.
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was a good use of my time.
® Strongly Agree
= Agree
® Disagree

m Strongly Disagree

2. As a result of this Summit, | have a better understanding of
current and future workforce and education initiatives

occurring in Nevada such as woiltased learning and the
1%_ LifeWorks initiative.
» Strongly Agree
46% » Agree
0 ® Disagree
® Strongly Disagree

(2) 2018 Student Workforce and Innovation Summit z Connected. AOAAAS8 O EECE OAEIT T
without a plan to employers and the workforce

In May 2018, OWINN partnered withClark County School District CCSIp, Career, Technical
Education (CTB to support 176 high school seniors (mostly without plans after graduation) from
seven local high school$o participate in a workforce summit to help them transition into the
workforce post high school. The event was held at the Clark County Government Center.
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1. Connect high school seniors to quality employers and training programs
2. Connect high school seniors to workforce support services to build their career
3. Provide professional development opportunity and awareness to students befe entering
the workforce

OWINN partnered with employers and other workforceorganizations to facilitate workshops for
students on resume writing, soft skills and sociaémotional learning. Most importantly, OWINN
collaborated with job training providers, employers, and apprenticeship programs that were
interested in recruiting students for potential employment to hold a careerfair as part of the
summit. Students were able to walk around and speak to employers and training progran@WINN
conducted a surey of students to acquire fedback about their experience 87% of the students
who responded agreed or strongly agreed that the Student Workforce & Innovation Summit was a
good use of their time A full report of the 2018 Student Workforce & Innovation Smmit is included
as attachment 2with additional information for reference.



