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EXECUTIVE SUMMARY 

OWINN is tasked with providing leadership in assessing workforce policies, scaling registered 
apprenticeships, leveraging labor-market and workforce data, validating industry-recognized credentials 
and creating career pathway strategies. Additionally, OWINN advances its mission by: applying for and 
aÄÍÉÎÉÓÔÅÒÉÎÇ ÇÒÁÎÔÓȠ ÐÒÏÖÉÄÉÎÇ ÓÕÐÐÏÒÔ ÔÏ ÔÈÅ 'ÏÖÅÒÎÏÒȭÓ 7ÏÒËÆÏÒÃÅ $ÅÖÅÌÏÐÍÅÎÔ "ÏÁÒÄ ɉ'7$"Ɋ ÁÎÄ 
Industry Sector Councils; providing strategy in supporting the state of Nevada in its implementation of WIOA; 
and enhancing cooperation and collaboration among all entities engaged in workforce development. 
 
/ÖÅÒ ÔÈÅ ÐÁÓÔ ÓÉØ ÍÏÎÔÈÓ ɉÆÒÏÍ *ÁÎÕÁÒÙ ςπρψ ÔÏ *ÕÎÅ ςπρψɊȟ /7)..ȭÓ staff has been deeply engaged in 
activities that improve .ÅÖÁÄÁȭÓ ÅÄÕÃÁÔÉÏÎ ÔÏ ×ÏÒËÆÏÒÃÅ ÐÉÐÅÌÉÎÅȢ /7)..ȭÓ ÓÍÁÌÌ ÂÕÔ ÄÅÄÉÃÁÔÅÄ ÔÅÁÍȟ ÈÁÓ 
performed numerous activities and accomplishments over the past six months.   
 
This report begins with critical information on OWINNȭÓ ÐÅÒÆÏÒÍÁÎÃÅ ÍÅÁÓÕÒÅÓȢ 4he remainder of the report 
ÉÎÃÌÕÄÅÓ ÒÅÌÅÖÁÎÔ ÉÎÆÏÒÍÁÔÉÏÎ ÏÎ /7)..ȭÓ ËÅÙ ÁÃÃÏÍÐÌÉÓÈÍÅÎÔÓ ÁÎÄ ÁÃÔÉÖÉties during the past six months, 
and have included OWINN receiving approximately $1.5 million new dollars in federal funds (about 130% 
increase since the last semi-annual report), has significantly expanding Registered Apprenticeships, holding 
two successful Summits to support high school seniors and engage the broader workforce community (e.g., 
K-16 education, business and industry, labor, community organizations and the publicly funded workforce 
system), and many more. OWINN has also taken steps to enhance data visualization to better connect the 
public to workforce data and completed an analysis of statewide workforce funding.  
 
Registered Apprenticeships and work-based learning are key priori ties of OWINN, the state of Nevada and 
the Federal Government. On apprenticeships, OWINN is on pace in 2018 to have as many program sponsors 
appear before the State Apprenticeship Council (SAC) as were previously approved in the previous five years 
(four programs were approved between 2012 and June 2017), and is continually adding additional 
occupations and employers to existing program sponsors. The occupations approved at the February 6th 
meeting are in high-growth, high-demand industries and are expected to employ about 670 apprentices. 
These new apprenticeship programs mean expanded career pathways for Nevadans who lack the 
prerequisite skills to now succeed ÉÎ ÔÏÄÁÙȭÓ ÌÁÂÏÒ-market, transformÉÎÇ ÉÎÄÉÖÉÄÕÁÌȭÓ ÔÈÅÉÒ ÌÉÖÅÓ ÁÎÄ 
communities.  
 
/7).. ÃÏÎÔÉÎÕÅÓ ÔÏ ÁÐÐÒÅÃÉÁÔÅ ÌÅÇÉÓÌÁÔÉÖÅ ÓÕÐÐÏÒÔ ÔÏ ÅÌÅÖÁÔÅ .ÅÖÁÄÁȭÓ ×ÏÒËÆÏÒÃÅ system and strengthen 
partnerships between agencies and other organizations to become a model within the U.S. Several states 
throughout the nation have reached out to OWINN for insight on workforce ÁÎÄ /7)..ȭÓ staff has shared 
best practices in national settings ÔÏ ÈÉÇÈÌÉÇÈÔ .ÅÖÁÄÁȭÓ ÓÕÃÃÅÓÓȢ 
 
OWINN is thankful to the many agencies and organizations it engages with on a regular basis such as the 
'ÏÖÅÒÎÏÒȭÓ /ÆÆÉÃÅ Ïf Economic Development (GOED), Nevada Department of Employment, Training, and 
Rehabilitation (DETR), Nevada Department of Education (NDE), Nevada System of Higher Education (NSHE), 
'ÏÖÅÒÎÏÒȭÓ Office of Science, Innovation and Technology (OSIT), Workforce Connections, Clark County School 
District (CCSD) and Washoe County School District (WCSD) Career Technical Education, Nevada Department 
of Business and Industry, U.S. Department of Labor, and the National Governors Association. OWINN looks 
forward to continued engagement with various partners within the business community such as the local 
ÃÈÁÍÂÅÒÓ ÏÆ ÃÏÍÍÅÒÃÅ ÁÎÄ ÒÅÇÉÏÎÁÌ ÄÅÖÅÌÏÐÍÅÎÔ ÁÕÔÈÏÒÉÔÉÅÓ ÔÈÁÔ ÓÕÐÐÏÒÔÅÄ ÔÈÅ 'ÏÖÅÒÎÏÒȭÓ %ÄÕÃÁÔÉÏÎ ÔÏ 
Workforce Summit.  
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I. INTRODUCTION TO OWINN 

OWINN helps drive a skilled, diverse, and aligned workforce in the state of Nevada by promoting 

collaboration and cooperation among all entities focused on workforce development. OWINN was 

originally created in March 2016 via Executive Order 2016-08 signed by Governor Brian Sandoval. 

During the 79th Legislative Session, Senate Bill 516, approved by the Nevada Legislature and signed 

by Governor Sandoval, codified OWINN in state statute. OWINN works to address NevÁÄÁȭÓ 

workforce needs by focusing on providing leadership in assessing workforce policies, scaling 

registered apprenticeships, leveraging labor-market and workforce data, validating industry-

recognized credentials and creating career pathway strategies.  

CORE STRATEGIES 

A. Assess workforce policies 

B. Design career pathways  

C. Scale Registered Apprenticeships and work-based learning  

D. Leverage labor market insights and workforce data 

E. Validate industry-recognized credentials  

 

THEORY OF ACTION 

IF we engage youth, adults, and the employer community in workforce development issues; facilitate 

cooperation and collaboration amongst workforce development entities; design effective career 

pathways in key growth sectors based on research and data; THEN we will have a skilled, diverse, 

and aligned workforce within a vibrant and sustainable Nevada economy. 

 

VISION, MISSION, AND GOALS 

! ÆÏÕÎÄÁÔÉÏÎ ÆÏÒ /7)..ȭÓ ÓÔÁÔÅ×ÉÄÅ ÆÏÃÕÓ ÏÎ ×ÏÒËÆÏÒÃÅ ÄÅÖÅÌÏÐÍÅÎÔ ÌÅÁÄÅÒÓÈÉÐȟ ÓÔÒÁÔÅÇÙȟ ÁÎÄ 

ÃÏÏÒÄÉÎÁÔÉÏÎ ÉÓ ÔÈÅ ÏÆÆÉÃÅȭÓ ÄÅÖÏtion to its vision, mission, and goals articulated below.   

 

 

 

 

 

https://mail.state.nv.us/owa/redir.aspx?C=uI73GKH_WCDtYwgTazscVM4F_yirwAOX8HOk7g8Wyh6MsI0aNEvVCA..&URL=http%3a%2f%2fgov.nv.gov%2fNews-and-Media%2fExecutive-Orders%2f2016%2fEO_-2016-08-Order-Regarding-Workforce-Development%2f
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OUTCOMES 

1. Prepare all K-12 students for college and career success 

2. Increase Nevadans with postsecondary degrees and credentials 

3. Increase employment outcomes in training and credentialing programs  

ORGANIZATIONAL VALUES 

#ÏÎÓÉÓÔÅÎÔ ×ÉÔÈ 'ÏÖÅÒÎÏÒ 3ÁÎÄÏÖÁÌȭÓ ςπρφ-ςπςπ 3ÔÒÁÔÅÇÉÃ &ÒÁÍÅ×ÏÒËȟ /7)..ȭÓ ÖÁÌÕÅÓ ÁÒÅȡ 

Ã Action: we are constantly taking action that moves the state forward. 
Ã Collaboration: we seek to engage and work as partners. 
Ã Inclusiveness: we include diverse perspectives and prioritize equity.  
Ã Integrity: we will follow through with courage and truth .   
Ã Leadership: we take initiative and facilitate actions that empower institutions.  
Ã /ÐÔÉÍÉÓÍȡ ×Å ÁÒÅ ÈÏÐÅÆÕÌ ÁÂÏÕÔ .ÅÖÁÄÁȭÓ ÆÕÔÕÒÅ. 

 

 

II . OWINN PERFORMANCE MEASURES

 
After submitting the first semi-annual report from July 2017 to December 2017, OWINN submitted a 

letter to the Interim Finance Committee on March 30, 2018, that completed its performance 
indicators. From January to March, OWINN completed a comprehensive review and list of 

performance measures that are succinct and quantifiable and amended the previously submitted 

performance measures.   

0ÅÒÆÏÒÍÁÎÃÅ ÍÅÁÓÕÒÅÓ ÅÖÁÌÕÁÔÅ ÈÏ× ÁÎ ÏÒÇÁÎÉÚÁÔÉÏÎȭÓ ÁÃÔÉÏÎÓ ÁÎÄ ÐÒÏÃÅÓÓÅÓ ÃÏÎÔÒÉÂÕÔÅ ÔÏ ÍÅÅÔÉÎg 

its strategic objectives, drive future activities and needs, and help enhance organizational 

performance. The ÓÕÍÍÁÒÙ ÁÎÄ ÕÐÄÁÔÅÓ ÔÏ /7)..ȭÓ ÐÅrformance measures is also included below 

and on page 7 of this report.  

/7)..ȭÓ ÐÅÒÆÏÒÍÁÎÃÅ ÍÅÁÓÕÒÅÓ ÈÉÇÈÌÉÇÈÔ ÏÕÒ ÐÒÏÇÒÅÓÓȟ ÉÍÐÁÃÔ ÁÎÄ ÏÕÔÃÏÍÅÓ ×ÉÔÈÉÎ .ÅÖÁÄÁȭÓ 
workforce system. The first row in green are system-level outcomes that benefit the workforce 
system as a whole. The second row in blue are specific to training and skill development for 
individuals we impact through our resources. The third row in gray are outcomes connected to 
partnership development and data. A definition of each category is provided on page two. Asteriks 
denote outcomes tracked yearly. All other outcomes are tracked quarterly. With the exception of 
the Nevada P-20 to Workforce Research Data System (NPWR) reports, all numbers bolded 
represent activities from July 2017 to March 2018.  
 
The figures below represent data from January 2018 to June 2018. The ȰÔÏÔÁÌȱ ÓÅÃÔÉÏÎ includes the 
overall total. OWINN received approximately 130% increase in federal funding in the past six 
months, and saw an increase of nearly three-times the number of participants supported through 
7)/! 'ÏÖÅÒÎÏÒȭÓ 2ÅÓÅÒÖÅ, and a significant expansion in Registered Apprenticeships.  



  

7 
 

 

 

 

 

 

 

 

 

 

 

 

 

*Total Competitive Grant 
Funding Recevied

$1,418,594
Total: 2,498,359

Total WIOA Gov. Reserve 
Grants Distributed 

$392,285
Total: $788,510

Apprenticeship 
Occupation Programs 

Approved at State Level

11
Total: 152

Total Unique NPWR Site 
Users

744

*Total NPWR Reports 
Publicly Available

12

WORKFORCE SYSTEM DEVELOPMENT, TRAINING, & PARTNERSHIP 

Number of New Active 
Apprentices: 794

Total: 4287
Total Program Sponsors: 

80

Total Participants 
Supported for Workforce 
Training through WIOA 

Gov. Reserve

598
Total: 854

Total Strategic Initiatives 
with External Partners

15

High School Apprentices

0

Number of First-Time 
Employers Assisted or 

Connected

80
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III . OWINN ACCOMPLISHMENTS & ACTIVITIES 

 
Accomplishments from January 2018 to June 2018  
OWINN had 15 significant activities and accomplishments from January 2018 to June 2018. Following 
the list, OWINN provides more details on each item. In some instances, OWINN will include additional 
attachments as supporting materials.  
 

1. 'ÏÖÅÒÎÏÒȭÓ %ÄÕÃÁÔÉÏÎ ÔÏ Workforce Summit  ɀ Increased  Á×ÁÒÅÎÅÓÓ ÏÆ .ÅÖÁÄÁȭÓ ÅÆÆÏÒÔÓ 
to scale work -based learning and  career pathway systems  

2. 2018 Student Workforce and Innovation Summit ɀ Connected .ÅÖÁÄÁȭÓ ÈÉÇÈ ÓÃÈÏÏÌ 
seniors without a plan to employers and the workforce  

3. Scaled Registered Apprenticeships with 2 new program sponsors and 11 additional 
occupations  

4. OWINN completed a 2017 analysis of workforce f unding in Nevada    

5. OWINN was the recipient of $968,595  in ApprenticeshipUSA State Expansion grant 
continuation funds  

6. OWINN, in partnership with DETR, was the recipient of $449,999  in Department of 
Labor State Occupational Licensing Review f unding   

7. .ÅÖÁÄÁȭÓ 2-year State Plan Modifications were accepted by U.S. Department of Labor  

8. NPWR reports updated with data visualization to better engage Nevadans on 
workforce data  

9. OWINN began process of awarding funding to  high schools for key industry -recognized 
credentials   

10. OWINN Workforce Innovations contracts concluded  

11. NPWR meeting and report  

12. Business of Education Luncheon  to increase awareness on Career Technical Education  

13. OWINN making progress on NGA Policy Academy  

14. 'ÏÖÅÒÎÏÒȭÓ 7ÏÒËÆÏÒÃÅ $ÅÖÅÌÏÐÍÅÎÔ "ÏÁÒÄ ÕÐÄÁÔÅÓ and Strategic Planning Retreat  

15. Indust ry Sector Council meetings to  discuss in-demand occupations  

 
(1) 'ÏÖÅÒÎÏÒȭÓ %ÄÕÃÁÔÉÏÎ to Workforce Summit ɀ Increased Á×ÁÒÅÎÅÓÓ ÏÆ .ÅÖÁÄÁȭÓ ÅÆÆÏÒÔÓ ÔÏ 
scale work-based learning and career pathway systems  
 
On June 28, 2018 OWINN partnered with the Nevada Department of Education for an informative 
3ÕÍÍÉÔ ÁÓ ÐÁÒÔ ÏÆ ÔÈÅ ÓÔÁÔÅȭÓ ,ÉÆÅ7ÏÒËÓ ÉÎÉÔÉative, funded by the New Skills for Youth grant from JP 
Morgan Chase, and the National Governors Association Policy Academy on Work-Based Learning. 
The LifeWorks initiative aims to connect young adults to career pathways in high-demand industries. 
The summit gathered individuals fr om K-12 and postsecondary education, business & industry, and 
economic and workforce development to discuss the strengthening of career pathways for in-
demand jobs in the New Nevada economy. Speakers at the Summit were: Lieutenant Governor Mark 
Hutchison; Jeremy Aguero, Principal at Applied Analysis; Dr. Steve Canavero, State Superintendent 
of Public Instruction; and Mary Beth Sewald, President & CEO of the Las Vegas Metro Chamber of 
Commerce, who was the keynote speaker. The summit was a result of statewide partnerships 
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between the education, workforce, business and industry communities. Results from the post-
summit survey of participants are included as attachment 1 for reference.  
 

 
 

 
 
(2)  2018 Student Workforce and Innovation Summit ɀ Connected .ÅÖÁÄÁȭÓ ÈÉÇÈ ÓÃÈÏÏÌ ÓÅÎÉÏÒÓ 
without a plan to employers and the workforce  
 
In May 2018, OWINN partnered with Clark County School District (CCSD), Career, Technical 
Education (CTE) to support 176 high school seniors (mostly without plans after graduation) from 
seven local high schools to participate in a workforce summit to help them transition into the 
workforce post high school. The event was held at the Clark County Government Center.  
 
The StudeÎÔ 3ÕÍÍÉÔȭÓ ÏÂÊÅÃÔÉÖÅÓ ×ÅÒÅȡ  

1. Connect high school seniors to quality employers and training programs 
2. Connect high school seniors to workforce support services to build their career 
3. Provide professional development opportunity and awareness to students before entering 

the workforce 
 
OWINN partnered with employers and other workforce organizations to facilitate workshops for 
students on resume writing, soft skills and social-emotional learning. Most importantly, OWINN 
collaborated with job training providers , employers, and apprenticeship programs that were 
interested in recruiting students for potential employment to hold a career fair as part of the 
summit. Students were able to walk around and speak to employers and training programs. OWINN 
conducted a survey of students to acquire feedback about their experience - 87% of the students 
who responded agreed or strongly agreed that the Student Workforce & Innovation Summit was a 
good use of their time. A full report of the 2018 Student Workforce & Innovation Summit is included 
as attachment 2 with additional information for reference.  

61%
37%

2%

мΦ hǾŜǊŀƭƭΣ ǘƘŜ DƻǾŜǊƴƻǊΩǎ 9ŘǳŎŀǘƛƻƴ ǘƻ ²ƻǊƪŦƻǊŎŜ {ǳƳƳƛǘ 
was a good use of my time.

Strongly Agree

Agree

Disagree

Strongly Disagree

46%
53%

1%

2. As a result of this Summit, I have a better understanding of 
current and future workforce and education init iatives 

occurring in Nevada such as work-based learning and the 
LifeWorks init iative.

Strongly Agree

Agree

Disagree

Strongly Disagree


